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3 TK!mT-I 

yi^f^ 

1 . ■Rf^TOT,yR»I 3 frrTO«J#lT 

( 1 ) ^ UTTOt ^ ( 3 Tf« 1 ^# 14 ^ 4 ^ 0 ) 2000 ‘ 4 ?TOnPU 

(u; 3^wiT=T^TOh3'^3rMi^#ti 

(lul %4^^-gi^aifwd dfR ■qiWT.Tt^ 

yr rqPfTO ^ ’ ■ 

^ w— 

(^) -^fHet, T7T 35F«>4T^ft ^ R4tP»rfl -qi 3T!>TO 7T1^ %7 ^ M 

CIS) yi 4 ‘l'flip^ 4 iRT +^l 411 MJ 1 ' 4 T 1 T^ 1 Tr 5 BT<'qifq^*ft 'TT ^^^ in | 

3 qft»innt 

TT ■W%TO »t ' 3 H TT 4 T ^rit^ TO f^Tir ^ ^"4 % 

(W) "3TfNfTOl''Tt yirjRfllh i)l41'Jr’^'3TM%TO, 1976 (1976 ■ 4^121 ) +7f4^tl 

(751) ‘' fro 1987^ TOn1^ ^i 

(^1 "PrjPw ’iTtMiRt'’^rftfHiiti 5( 1) fWfenufwfi 3rf''#7T 11 
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(■gf) nWW 

(^) trsyi3TM?ltl 

(iff) ''■!firen’5R^"'^flWH*j'?iror’^3nTK*nFr'^>T^^nOT3TPFf)Tfl''iifM^’t'i 

(jr) “WT inftmnd" ^ arfV^Fiftqf % ai»T« sfk <h4^ir<<ff % if srtew sni tipttPrt siftprnd 

(Tsp) 

(TJ) TUT 3P!rf%r, ^RPT 

(tt) iisiRinPpfTi^) w W^^3nfV^ 3Tr!FftiT^3iiTOro, 1^i^3n^rf^>Tr'3pi^niTTR^*pft?T’JT5)’n^^Frafi?; 3 ^Vj: 
(■Ef) #TT%'^ER Tff^TOT ■'R 3n#ri 

(:e) ‘‘Rf^’’'^ STftwnft'm 4 i4’^k 1 'll aF>4-^R') Biff i^) afk 

3TftTOT) RT TM^, TTm-fTm, 3?lT ■^!r^, '^ff SlftlWi' tH ^4-^R't RT 3Tlftr?I f, 3lf>BltI 

f, f^f)5 wfrr inf% wf f i 

(B) ''Wm 3(^)( 1) -4 ^ ftnft 4) -qi; -qr f^rg^w T!qf«RT aiMn f i 

(iir) *‘ tof afri: - qftwrg trqf % mr nftir, f^ yi ^ aftpfa M? ^ % 
vq 4f fifit<i 'Jiii^, fit)4) ^tiiiii 4f ^ '^4’^i<l sRi rRihic 3iTqi f4iqi '>n^ ^tri tjr ■^tr 

ti 

(B) ‘‘it^'''^'^afE'qirqT^ 

(«i) 

(^) “qf^qqqq?”'^qqH «h i ql ^-4fa4tfiiqmqnqqTT qTTJiqR^qmraqP^qjrf), f^ra«rTtqti%R-ll%«TfVqiRl 
3Tf4^t I 

3IsqnT-n 

3tft TO>in4y 3lfh~ »4r( i n4y ^ f ^nn , 

3. arfUthifW3f(T *4^inytif>Ti(<n'<*)<'Ji 

(■^) iSfiF% '3i1^qiifl4\' 3?tT qit fqRigwR %qT 'Jiii^qi: 

(1 ) tl*JJi-^ StftiBiTft ll®(4 

(i) 1%R-I 

(ii) I^R-n 

(iii) +^ci-III 

^fHHH % Bqq Tf qiRm TjR qqqr #n : 

(i) 

(ii) TiRar qqqqr 
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(iii) 

(iv) qRm 

afir i^'ti a^Ri aftr h^him, Pi^¥i*b Mu« 6 isro'^iO''i 

I 

( 2 ) ^-Tsr— 

’B^pf aptrf^fM^w-'^Tir-O'Sii'ift, an^jftiPw 3?N: 3r*i stPT'ri, 

^ ■'IT '1%^ '^ntj I 

(3) TtTHjT-^—ar UlHfO 

wft^ artihi^Ti^w?^, TT^TTarnr^-w-TTrsii ■ 51 ^, aiwf^ 

TT^ ^iir^-'Tnr-'TT'Ri^ ■grw ’ti^ ar^ ^fw, 'f^ ■q^'s^rf wr tiwr ^ 
Tm-Tm 

(u) Wft i^*<H '^1^4timff^-qyaT4''!lffWTOT'»Tn^%^^f^aiftTOlfT4f-qT tb4^ l R4)' %7TT4^TT^^ 

4. 3?mn*ft (*»*i*ll'0 

^ fVi'Hl 'ft, aittw^ Tiwp^'*iTi^n(i'«daij^!n1’%'3Ttti4h, ■3itTFR-TPT^’'n: 

Pi^Ti't) GiKi ■^nrt' ■Pfi^ ■^HT^, ftsTit f*Tf?r^ 'jima ^31 nUft^iRi ■pnz^ % fti41 ™<fw Ti^rt alk/^n ar'^lnw 

'Tra4‘4’’rf'4 60 ^ ar^rP? % arRi^ft airnTT ■'tt P)4irsifl ^ y4><Ti %: 

'W TP^ aiW^ aTTsjT'ft an^nr ■'TT ^ ^ ^ ■arft^ I 

( 1 ) arfV4)irNf%TT*f»T4’attain Piyf^w 'srrfV^iiO TjVn 1 4)4->^iR4i H5iii*)'^riijRKi ■snf^TOrft’pW: 

H ! ! i !f4^* pp%-q^;TT^''PPiTjtn^, Tft 4)4Tii i fl4^' %TT4q'4' 4^ ar«TW PH^fan nfiiqn^ 1 ^ I 

( 2 ) ^ • 4 * Twt rnyf^ffPii 4 ■4 ■^reiT ■a'l^rf^ ftram aiftif^m ^ vro 29 % ai^rnT Ti<«t>K sni ^rnn, ■m^ 

■% ar^fiR ■'^'Sini'ft I 

( 3 ) appft■qpsf# Ptgf^ ■qrarftro^t Tw4«(Tdi9w^•*TOTfiKifftiT^■qr^wnim f^f^iiTTn 

Ml(^4ir0 ■T'TTemr (fpe^) 3PTm--q?VTp^^ a| |'q !j<i8t ?T^| 

( 4 ) 

(^) n>i^^ 1^Tft 'jhIVi % <Hi<i % ■^ Pi'=(i5 ^ fji+i'f)) hHI/hRi '41tq4 ijt, 

aT*p:iT 

(■®) fSw^''n4l'/^'% 41(^<i^'^ 'ft, ftirft %Tr«i f^«n!r ^irt^'w^iTR'PivqT’^, 

■3411 ■'I^ ■'R ^ %T3; ■'IPI'Tiff ifm : 

yif^4blftfTT^4Ttr'ftTT^^ (4» i),RI ftlRI? “ifew ^ejT'ftiieilC % 3Rai■qaiTOT RT WT.T'ftR WR 
% aRnftr arg^ % aftr ^ 4Rft % 31^ arm 'ft t, Tit T[R fftqq % ijqftq ^ TjH ft TT4T3T % I 

(ii)'qtWT 

■^f4> 4 ft 4qi ■ft aiHil mcciI Pi^Pm ■'R 3ITft4) arfV'hiO 414v44rft ai^Tj^-II % ar^niT arqqt ^qiPi4i ft? ■qft ■ft 
Ninon ■qftTTri 
6 . 

hPm 3 ft' 3 [^rian f^'ft 4 'igftfftRft'ft^n 44 Tfftg 4 Tr 3 rfV 4 nft^qr< 644 ift 4 nft(iiHlFf, 'TftaftrftTTq^feqtaRqm 

4 ft cT'll, ■^ aifNpi<i*i ■ 4 ft NITT17 4 ft '34414 (1) % aRTrftrt ftj'iO'H TR4jTT gKi 'H44-'444 ''R P^PlNlRn '4ft 'Jiiy, I 

7. ft<<l 4»l UITWR 

^■ft'ftr^ftfRft'ft«lf44-4ft'ft4I, ■3ftfi3^4^^^^y^4fl%4Rn4%f4444fT^4^ftTa^^f^'ft44'R^5:^%ftP^ 
■ 34 % ■ftftti 4Rft % 4!Rf ftpRI ■ft anT*4 Tftftt : 

Hi-J *15 ftp ■nfft '4P' ■ftft ■qilft ftj4R ft) aPRr54 ft* ‘T)(4yc '-'I '*)<ni 'ij', ?f1 '4P' '34 ft"4 44 ftTt4 aftr 'ift 414) '4Rft 4)T ■'44 

■ 4 ^'PftTTI 
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8. xrt^((IT 

^ Ti?r5[ ^ (Si'll "istT ^T^frnr i 

( li) wf ■^' ^4 i aRl ■q;;f7 ^ 3T^ % -(Tfrilsw TTHT, 

^4'4n^ ^ w: TT#I‘4 ^ arqfV % %T^^ I 

(in) '^’ arfipRiT)-epir^ ^ gmfa%fai^-qft^wTt tI^, f^ftw ^ 

5Plf^W 

STO"®:w^T^-^i^TTri 

(TJ) ■li'iiil (t)4'«ll^t Rrirn'iil'l W'^'I Phtll '(p< ''IT ftil), -siH ''IT *i^l^ ^ % R^ij^ nRciltin “41 

•;^<ii, f^T^ fhyfVl Mif^'i'ivii) ’SRT fll'l ^ -Sfrrftw^ ^cifV% ftrtj, iiai'ii ■(JIT 4I^'|| I 

(V) 'SinH'tilO ®n4'ni0 % Ml*l<?l HRqlW ^ aiqRj, 3^7% gkl '*fTt Hlifl cpti 

^nfVwfi'^ 11 * 14 i dirt '^f^f^i % i?liii ■sn'tii *ni*ff 4 “ii(n "(TT hIh 137) % sici^ "(jn n^'il 1 

9. wr>ftgfrraT 

(i) PiyPro '5nf^TCT^ ^ 'TPf '4f, Pt)n1 arflfotili) '*71 ^7*f^nft'% ^iH-ft hRciIw ‘TTTlt'rsn^ ^ ^TT ■ft) '^, TT) "3*7 

37ftrsmd’*77 ^'WPft *777: 

(ii) ■*7^7 ■qftirtw -Slf^ ■TT^ "T^ 37*rf%7, iTfi; ^f?7i Tit, TqftfTT ttMw ^ 3T?rfitr % tJItpt, 1%yr*W ’SnftTSFTTt *7(t ^TF 77*7 ^ 1^47 

3Tfl7it)|fl "in ■SRTf^rft ■3*RT 'S7 7«7l4l«b7i| ^ •dnystfl %, (it : 

(Fi) Tft^ piy*Ki Run’*77^ arfV'til'fl '*77 *ti4'*iiil % '377^ 4”iin n't) *77ft% '^ I'llin ^*m '37*7^ "STT^i 1 ^( 7 -Ji iJ,*ti 

■»77ft% *777 77777777 *7it 7377 775R7t f I 

(■71) *^!77'^'^'^*77;‘ 1h< 1 f^'7777[f^37fq*777^'*77*F7 4<il 7 d %'q7*T7^’4\ •3^37ft'77g'(7T7riF77*7f^'f^^77Wi, 
1^777^-3^ 1*77*77 *7*77 «n I 

10. mftW^dTT^TST'glt' UMlRll 

(1) (^) *4i^ 4137fi|7t>i41 *77 '♦>4'’5(ii 1 •H'^tiD wl'^4 *77 3ii4 'jiiO *7 «a4 *77 (*ii*i4^ 37*74 47 *i4 4 PiyRw 

TuftishrO *77t RiRan'^■4'''l4'4tf477 f*7H'f4*77 447'4f 37 * 7*4 4(#i(l ■ 3 ^ ■®te fi^^ni 1 

(■737) ■4tfe7*743T4f^31*7f4W'5fWFt*7t:— 

(i) f474t 37 ^ 717:717 %-R7*7^ 4 74*13^ 

(li) Ptml =*>4'ciiil % HiM(rI 73 ;^ *1^1111 

(*7) f474t37fV*F7ft*77* 7)4 i !IKl ^3*7- fft rf4*7* 7 (l)('7g) % 4*7 %'^7*774 4, 34 4^7^ ^Tf4*jRi % 4, 3774 374f%73 

47^*77 *41 37*714 47 *sil4i 4773 "47 1*171^7 737*7 ^7 )J*77773 ®h7,37 Ft*771 

(2) 3*7-1413*7*7 (1) 4 377t 14’« 1*77711 *7777 %-44 IJTj; 41 37t^ 37473774 *77 37*1374, 14*7% RtFTS ST^^tIt*-, 

BBr^snflrqf F7l%7*I -f, f4gf%1 ^7747*7774 % faRafl T%3*iti:rT % 1%17 f37 *77l 4*77 15l3 3Ff *7%*77 37<’7*77 137*7*7*7 3 f 1 *t *7%*17 sfl* 

^r3?7r77l%77 *7i l 4(7 i rg4 l ~ 4 *|4*77377% 1?l7T3 3714*777437 *77*4774 573 4p77 *r-!77137*7(73 'STn %lj 41 '%fe77173 3*3 ^737*4 3?1 41*77, 

■SR 3^7 34 ’^aW 37747*7774 W ?44f7R 3 HR 1%37 UITT^ 1 

4 t %ig 7TqT 

3 I 4 f%kl 37473774 37 '3743i4 '%1 Pi4Rki '37T4(37*737lit'37"34■3F '3717*77 37774 '333371411477 -Jllll 1%37*737 4l RTi 377% 
Vt*::*; 37^577771437 3i'7*l37ft37 33f 3 %1 *373, Til 77^73 ■577473:74 ^ 37473 37T%?T 371471%7i W F3 44433 % *731373 ■% 

1'Ti* 377 34*7334 ’37 *77*4774'% 143S 37^577774737'3^437^*71351 'FlftTF *7737 "amiTI 1 
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11. 3rfW«(ir*idi 

fti 3T®IHf, ^A' ( 2 ) Men 'Sr^I ftTOlft?! f%T^ 111% TT, 3TM% 

Rl^«bl'JMI1. f%#3TftlMlRtMT Bb'^Tn'^iMTl 55 M’f 30M%M%'gr?1’%MT’^1%%%Ml^, lit 1%, 

fWt Mt TRM■sfiT ; 

MC Mt ftiJ}M-f^Pi*H*i %r flpfl Mt MT Mlt HM n^ti I%v'Ht itTr^i '*!*< (T4i 

itfeM M ^ uni. Ml t% 

irfMMiRt Ml Mlt <s+i4' %) HlM<rl %f ffli hcI^ % MMMI i<l %i *ii*i4l % IJMl M^t% %i M1TMT VlTri%I 

M ^ iftlin^ ; 

% T;: ^ % 'flTR 3T»M^ % Wq %1 ^ Mit 3J«n%ltl % Mim f ifk ^ 3T'«Tmi ^1^1% Ml Mti Mtl Mlt 

31H SffMUftMT 

FT 1M ^ MW MHC f^TMT 11TT37TT, % Miti 11T%7T ft 11i;*ll ^ I 

( 2 ) HKW Mtrf % MHl % MIM #T MFlt' Wt 1^3F ■ytfNtT MpTflT Ml MHl lit MF "JlftW M%7ft 

3M - ffe|PlMH (1) % ar^MR fWt llftTMFt Ml Mr4MTTt M%MR fiM MITM MlfF^ MT I Mf Mt%MT T?^ llfilMlTlt Ml 

MRfMRt % Mlt MMM-RMM MT ’Jlftajl M%%t aftT 3?ttW Mit M^Tlt I 

ft f ^PiMH % Mtitm arfMMi^MTMi^Mid, tii ^Mri iTM-IMfeT M^t Mit MFTt TTiftgriit, arfeienffrni Mft ang 

^ MT1% % f%l5^ % arrf^ ftM-^RlflTin ^tMI I lit a#1Mld Ml Mt^Mtft %^tTrF MT?'% ^tui ■fel Mit ^tMMR iMmt 

STM arfiiMif^tti Mft arrg ■'jit mmi %, Mit ft ^ ari^FT 1^ ■^MtfFfn pVii i 

3TWTI-3 

McilHftT UrUrarfH 

12. ■^irar-ftMirS 

^ ^ F%Mr arfilMFt MT Mi^Mlft % ^ PM im-WT F flMfftn %13; MT^ Wt Mt wHt F 

ITTM ■%* «al 'Jiiv,'ii 3?RFT% f^MiUci ilFIMlTt flflfTI ct'It I 

13. MRtaH t 

( 1 ) ^ FT-Wm (3), (4), (5)ai\T(6)% FlMqf 71*11 Mti PM MMM-MMM yfi ■Jjrft ’Pfli; MT^ fl^Mt' % 

aT1MMtMaTfaMFtTnM?4Mr^%3r7 ^M^ 4q<l %%1i;^ e T M) qR^3fll '^[f%M17teT11M1%%aTR1%7Twf-'Mn: qftlMlTOtMlI 

(ii) FT qR ^ d m M% ^ PM flMfftTT MM aiMTMTTi F ^FtsM Mlt MIM'ft MM araTPl RmMI HIM'11 Tien F? 

aiftroft^' Ml MRfMlftMf, ■'JhfTt 4t MlMMn ■^, % mRmiRiTI fMlMl UTMMTI 

(ui) (M>) MM%F%7TMM1M% MpFTT arRlMilftPMiRMlft Mlt Mft*M7TlM?f MMll ft MM% Ml ^TTMMIM% FTMit 

Mit TTiftp % mm;% ■% Mft HlFft I 

(MT) 1IFFTMM%MT %'HHM'%''MMT1'%MT RlW1KMll%TitMiaiftiMl arfMMlftMT +4 mi(| 7%, MPFIMlt 
qR'oni Mit MMMl FTMlt FT^T at*ih MM^ %! MM’t Ml % FTMlt mRfTTI %1 IMM^ % M% in>j,MI I 

(M) iIF^^MI’fMTft'MMHF^lMlM^'MMlM^MRTOFMTl^T^MiarfMMlMMRMMaTfKIMllftFMMtMlftrt, MFlFTMit 
MfMM7riFT^%RflMF%%i wi MTMTTMMIM, Mt MIMpIT 1%, RlMffMT M% lllMMi I 

(ivt lit »J7TMJ^ ^ aiRnsRlftMl imMiT WMF fiTTI MyiMM, anfeSMiMlM f^MlM, %itMll MMIM, li fe# %7 29 IT^, 

1980%MMTT75MMMT 2/17/79-aTn: 3717 Mi'. PM MftMlfilTI M^MM ^TlMMPTf Mlt pM 3TMM1M 1I1% MTl TTRlTS Mlt M% MMl M 
«t, ■JflRST'STMFMif ■Mit'5PnT%'FTM%MftF7TlMTtMMMl'FT7RMM%iIIMMifFMMtMM^ ^tM aifRMFt aflMMl '%13l<+iR n7Mil(4tH M^IJM 
Tiren MMFMif 'Mlt ^!7R1%' MiRTO’i^ % 'MM^ Rp MMiFR% RtTIMT 22 MRFt, 1991 %iMM Wn 11 -3/90-3117.3417.'*% (i) %I ^ 
'RF% 4i'JJ5 4l‘f P '%7TMMH 'Ml 3M7Fi7T 311% Ml^ aTfRMlfTMt 'Ml'MIMM iRmI Mit M77M7 'MfMOTl MFt 7% I 
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(V) PtiwT ^ Ptufl ^^ ^ aU'^ohi 'I'jiii ^ 

I TiTTPf %’qft yiHM’^IT3?RftFr ’wf ’TTI 37fwrl''^IT +-4’«1 k1 

■?itTTFTftlTTfPs^T^!T4vRTIF^''f)T^'^'34«lPW^’'nFTT''lfTOTT wirfww ?Wt % -aTT^FlRw 
^ 3Twrf«M ?KT W -TTI 3T^ % 3T5?nT f^tlff^ ^ 

14. 

<rqPl“h '»ft3lftTOTfI'qT4)*l'1lO Rb'yl '4^1^'4' ^<ilH[fl%%TI3Tftl^- 

"^nr ’f®r'*n "n4's(iR<if 'Hi^i'*iRi‘)i ^'s0*< gi<i ^ *iro 29 %3i^^i<, Rtn^ 'm 

fWf % SfTJpTR ^ wpit I 

15. nfqraiN 

a#PF)Rt’4T '+i4-4i 0 3T^ain^‘3^'H^pf''n ^(hhh'4 pmhim-i fHy«w 

■qf ■;j(^ -^irtTf -qr ’^f T«TPfpFTW RtoI' RlRuVi SPtRi lit SRTqT HReHUiTT '4' % arWIvRl iff, ■^RTT =Ttfel 1^ 

wmm ■ 9 ^ ■SFPf ■'IT MReflw ■fWl' HtWiraRRl "^IT TWm I 

3TSmiT-4 

SR^TTIT, 3i^yiiwi 3rttH 

16. - nr ^ ^ '» i^ n ? ?T 

slRrofl'>h4'qi4 4'n '4iT 'j^l'tiiRi't) stRh'wO '♦>4’^i4 cl'II sfR ^ "TOFI ^ '^iipil ^'’■^ ^ 

4ir0« i n ~4^ «iRrt• qr «inw4)‘, f¥RFftf44ti»i ^ t^it % Rijfvir^wR ^ 

TT^fRfPTfn^l 

17. ffelPriRTf T^^3TI^7ff^ 

^ 4 ) *t>l 3 iRl*ti|<l ^ 'fi 4 ’!|l 4 ^ R|Ri*IH| ^ 31 ^WK ®m 4 ' 41 ' II sfR ■S'l't)! 3 i^HICT 1 ' 4 \'llTT*Tr < 5 ^ “hRm '>Hr'Kl'Hi SKI 

■?m-'?Fr*T ■'R ■fiiti "mi R'rI' 3TTj?if iri Ri^^rf T^iT Mt '4^, [h'khI rt RFr^nr ’4’ "3^ w w Tt 1 

18. ntn4l ' M^ ^ B ' HUj. i:<a ^ •gRi 

'HR|4)|0 RT «b4'eil0 aPT^ ^ IPiRl "SRP?! % RPTMf % ^*4 '4’’ ''j4 %f#RfT WTI toRtT a^R WIitT ^ 

qc -RlRpff ^ Si'q MiRH'tx.''! SKI ®t5<^ ^ RiM, ^ ^^P4 tiqj ■iiR qR^s arRiroRt SKI aiH'ii q)4'’H "tx.^ i^^i 

Riy, ^ qici 'qiy^ I ^4 tjRin Riy, xr^'b ^fpR^Rt ^ qlH“ii ^fRtT I 

19. -ftrT <t»l q«t4 <hl 

aiRl^Siift TT q)4qi4 4qi ^knsiO y,q Pi'wi'j^q^ qR'ii afR ifqi Rq q<ji^ % Rm wqc'i q-K'ii 7I''-TT 

■HiqilR a?ft<q)iR4l, % 'yiicqil % 11T*4 4i-^ '♦)■<,rl IPPT Ri^iiqK Rod'll 1^1 ^ ^ ^11 ^PTT1 

20. 

^ 4t arRpfjrR ■snfwR pRRFfir % Rnr ^ ^ ^4n4f % RRtr 4' ^ "tfeRt ^ anR 

%%Tj;^4t#j^4nT3iR44[ 4^ % Roi 44 RfRI <;«ii«I'J| '^t ^JtPWiR ^ wi^'JiRub' "qr H^biRifl wf ^^Rir, 4t 
«<«biR wpm 4 'm^ arR^R 4 vt 1 

21 . 3iftrarr4ir'JFif^n1t?T7T^iiFi‘4> TF3rniTw^raRiiT'qiRift^ift^^i?raTiT^Rp44'RFTRc^RT 

^ 41 arRiwi' ■4T ib4^Kl WR inRpfJiff ■sfR ’rt % Rnr ^4^ 41 ■an?4 feRi'+iyiiH, 45 fir ri ^bPTRpr, r? 

^^H4)'^) 14•4T ^^^flR^4) , ^ b4)BhK, ^?R%f^aT^q^RFr^-3f4TI: 

Rpg aTf44n4 RT 4b4-biRl 44t 4ai4 % Rni whiRi^i rt tpRpi fRwi '4^ ar^rrlw ^fn4 ar^RT ^iRTwnti, 

«bHIW«b, sqnbuRsb, ^8IR4^, »nf4^ 3T«riT yiMin>!*t> 3PfRl ^ ailstiRH^b ^fll4 w '?pf 4 t aT4H Tf 4 ■ifR t 

Ri "3^4 'Mql?i41q 'ni4T 4 qil^ 3 9^4 : 

■qrr^ -q^ 4t Rf 3R m4 ^41 'ft't 4 3 ^ 4rt rt ^ nrq; 4 pt ^wfr wir 4 rt ^ RpJti 
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(i) «b4'MlO% nRqn <tii ■mR; '+i4lVH 

H'Sftfl ^ ■SW»T^BWTii'^^ ?««b1 

%■ 'SmiT ■'f^ % wf ■spt w ■’W dwim ■RTTT 'Jib'll I 

C iii) ^ '^'4 ^'^'0 ^ R(1I 3 ih^ ^f^*t>in.*t) ^)I Pl*il51 ^ 

^<45 tfiH'll %, "UHlI 3TfVf^FR, 1956 ( 1956 1 ) "^IT C1CM*1*1 X'JTI Pt)tf|-^"H 'W'JJI % <r!i1tj1<j)n <t1<'1l 3T^fOT 

t, 3TW qiloilwiliti yqi'JHi ^TiRtr whRI^ <ran^t«6iy|, Srafl’I^TWtTTl »nn^WTT 1 

w^^3TP4?Tnfi'qT*t)‘^-=irft atrftiPPTO, 1912 (1912^5612) ’iTiTr^mTr^%^3T??T«RT^%T3TtihTpJ^^ 
HS'iniO ^rPTfir^Jr, ■aft tf^fsfl«h<ui aiftiPm, 1860 (1860 ^ 21) ^ 3r^ fMtj % 3T»lh 

Wli?n^«t>, ^5llPl«ti'*n MllM^hlO wPlRl % ■5J^7tTqT3ra^'^' MFT'^ y«t)f1ltl 

Sl<l Rtiy, '|l^ RtXrfl *411*1 ^ *1<;^ *1lli 't’llH 'n{T *n\*ii I 

(i) «tili '3if^«tii<l *ti4'4i'ri WiPT MiPi'tiiil ^ ^1 j*ifn fcnij, f^ii ^ -niT ?l'ii 1^ i^F ®(1*ii<] 

jiieni % 'HTR^ ww ■'ra %r sT^'iftsin i 

(ii) 3iril<til<l "m <4i4’i(|< 1, ^ f4ll ST^'TftsHT 1,5nI % 'T^ ^ 3lf^W ¥(*1*1 TWT ''IT 

1.5 mil’Tit *45 0,41 ^ sif^sh iH*i*i n®fi 'TT <^4 *lil 'tiii ^n*! 5*ti'1K icT cVll sflr TW’T 

3nftwi^ 51TI ^TT ’IT 3T^?nmTT'T®Fr ^ TT®fi?fi’% i 

^Trg'*i1^TWH iJTfV^Tfl'¥rj''s ■ft arf^TOrft i^4) hRI^Ri^I'^* ai^MR^niiiT^rfii^-^-^f T7T''>f(^3Ti% 

w1«6i4'^'5RTf^p=(ft[n'f^Fn ■3(11^1 

23. 1^7H^W|[Ti(FTr 

•qfeqitiaTfiffRTft^ (ii4 4 i ridaT^iim#'^'mfT^H(^'qTiiHrdgTfa^'^ WT3TS['^^'fiT^MTC#TT%ift^3TW^ 
^TTsirt % f«RT Tra ST ' ^w i y fiT ^ W •Haunt i 

24. ■bSftl'l 3^4 milfl 

(i) '^it^3if^*wO 'ST *n*i'eiiO STlt 1*4*1 ?®t) ^ Rti41 yi5°n^ST3 T»tHT*I ^iF'^'fiii) 'ST '>ii*^’*irO V'll'inK^VlI S^tT 

S 3rT^-qftim-Sfl I^RTft TdtFT'ST aisst aitr^ ^ SiT% sft 3T^sf^ ^ I 

(ii) fhl^ 3Tfii<itiiO ST «n*f''4i'0 :— 

(1) nl'Ji ’Slff '^SI 'ST *141 <ri‘ii 'ST % Riy. 'icl ■s'ii^iy,'ii; ST 

(2) ^m'ST1[^%'STm-ftmST'¥RWSFr'^,'^S^'STSCT^, S?TOST3T5m^^sit^i;^'=nflfSFtSTI 

wit5r<ui 

WWTSS%f^“S^"’5rS!ft3t'!j%,StS^SftlS'=S3TfspTSS, 1961 (1961 SiT28) ’4't I 

25. -ytstf 31Tf^-tf 

S5t| st arfV^iiTt'ST *ti4’iii'0 f4i41 stst % w-i'til, '?tsd, ’jfftT'jftrst 'sr Riml Pnw sr) ’sr^sff Ti^^STst iifl '♦Ami i 
ST^ST jtSlSSStSTSTT'SS TSWtaSSWtSTSTSSTTTSTt arnTTri^S 31SSt T^SSt SH Wi^ WVTSTSi S TT^ SI?1T 
SltT'STST'STTJTTT I 

yi t i0<»i7u i 

ftiijfl TTTST ^ ¥<H4fit, T?tS^( ST sftl'jfs^ ST f4i41 fsiTS S^ ST^ Sit ^5TSTjt”^I^St SiS ST fsSiS SiTST ^TT fMsSS 3IStsrT %) 

¥i<A®II'41 Mi'll 'JIIITMI I 
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26. rn^vilf m 

(1) :-" 

(0 pt fMt % Ttq, rr^, 

PT ^fiwf ■q?' f^nfinr Tff pi ijt, ^iw *'5% ■jrt#1-^ pit «<«ick Tt, piisf p^ff pt ivtt^ 

pftpiT Htiwl pn^p pit piuf pit 3rjpfti ‘lift ^'ii PT 3EPPI p^p pit PI 3TP^ te^fl pftPTTSTP Pit ftpft snfSrF 

PEPPT nfT -BKjtMl I 

(ii) fPiifit %PTPi^•^' rscilq<i PIfeiTOpit% pM•^'^ P) 1 pfftpT%7 ^ i 4 , ^ 
PI fPTfft »tt pw pit '!jfp'‘jftnif pit ■w^t^f-PI^^$I ppt piViT i 
(lii) fti^'»5®^ I 

(iv) ■?Pi%t%pt'PPPPiPitf^%ftlPP'^Pvstp^ff^PiWiPPP^, PTPiTTt’? 0 ?PPPPl%pifar^ijTPTtifTptffPit 

prftp-pptTST ■^f ^-ppspi «jfi«i'ifl #1-'^ PP 'wip^K p^ Ti^Ti: aftr 

(v) PWT3IlfPPpftpftYf«IIPt^^i^2TTTtf^tft^^1^3rP’5qftPPit3Tlf5lPIPT»P?rr3lt'^PlT^P^ 

^PTPPlftlPfl ■^f '%Fft ®Mnw ^Rl'iTS PIT^ ^ICMfl Piff TlElT I 

PE^'^t^ ^ffftrPilTt PI ^ifpEt PI fppit ftp ^ 1^PT ■KlTiJT pit pip 7PIP PI^ -ST^PPffPi^ 

^IPIPT% PT ^ ^TPIPT%, PT ftRlt PEPftpI^PIPITt ^ PIP PPKOini TsitPT ^IPIPI ^ PT 3TP% ftlpT ftpT pftPTTt 

pit •eftp arftp it PPIPT t I 

PTPI ^ aiftPItft PI pftpRt ftl^ft WPirft ^3PE Pfttl^ ^ ^ PtPI PP PPiPT f ftfPPTT P^ PT^IP '^T 
fttp p^piirt dpi< PH p? ppTPfppit 3EP PPTP SIP ftntpp ptp ^ isiptpp ppittt% i 

( 2 ) ^ Mt Sflftwift PI pftpift 3ipit ftpt PH^ pit ippftpp pitPT ftl P¥ ftPlftniPP PT 3TTPPP PTHTTTPPT 

ift pp I arftpiRt PI pftpi^t nil Pl'nciFi ift, p«iip pifppint pit 30 ^ pp 3i ftipPT pit arcptt TSPiiit ft*ift ftPTH 

T’ETTW PIT^ ^ sfrl ftPiPT ■^' STPpt fteift ■^PTT^ % ftflfTPIPt PH 'T^'a pitPT I a^ftpHlt PI pftpift Pit TP ftpP % PUP 

^i^p^^-^fpT-aitftptftPpTTTPPi^^ WPIPTt'pf^TRPrPftT%aE^3TTIt'^^^PH^'4 3TEP»t TTPI t PT PPtP % 
%I3[ feP l R-II^HH TEPftiTT "PTP^P apsM PITPT t, PTafPT ftSPT PtT PPIPT 11 

Wt.it«BT qT 1 ;—TPf^%P#PP'^fiSRPt3TfpPHd3HPPTPftPTTtPRtPE>ftPPWPtTTETraPRPPP^ 

W irftlP ^PPT3Tf Tj t S ' PT , PTW W % ^ 3Tfpp> f I 

4tp»it4.7U | 2 ;—fpftt arfpPHft PPPf pftpTft pit PPfPT PPP %I 3TP% pftppipt pift 3TPPP PP5TT PHTTirr 
a pE^THit) ft^ fl l TT PI P^pP 3HHft!IT4pT^pr^'i!^ with'^'TT git'p.'^PPtP'^%ftiPT''^P^ pit 3TPft% Mftr PIP■>^PP 
1^1 

27. xlH, 3T^cT 3^1 ^ P5*J5^ 



ftpp^ ■srrtpt p^ :— 

(Pi) TP^^fPTTPP'^'TnPTPt aytt) TPlft<PPnfTtPT‘3P^^'5lf%H-3Tii1PTPP%?^3rftPTPPPTPP^'TftW 
% ftpit WP % Ptp P^ PI pppl % PP ■^' Plfft 3TPP TTPft; 

(Tsr) ■3P% ^ ftriPP ■^' PTPT PT IJP^PP PP ppftrp PT# PT ^P%I ?[nT 3Tf% PT PTfttT frPT ofp 

■pp#, ftlT# 3TTI#I PPT PH # ; 

(P) l3T#"gro ftpPP ■ff TUTHT TPlft'P P#PIHP%i^ pftlPPT ^nftr PPPP , HP 

(P) HT#i 'PP PTP8I PT PTTTPW PP f#t P# #T HPip PP 3TP piftlP I PP^ HP aHfpPHTt ft PTPft ft, # HP 

PTiftr ftt pp ft ftftpp pPXTf, ftpiftf ftpTPi lit, PF TP ftftpftt ft ppcrift ft PtH p^ ft ftftn: tp Mppp 

pit 7# ft PJPP ftPT# TTF^ pftPT I PF fftpr# pfppHTt # PlfPlftt #T ftpm# pit 3P PlftPI Pit frPft 

ft pft ft Ft# PP ft ft fpftpp WT# I 

(2) IpftPipftTPHftftftpftHPPftftSO arftpftPFftHPP^ft 31 Ptftpitfft'-lftft HP#PP, PPP P^H 

# PPI fftpp# ft Pi pit Pipii I 

( 3 ) Pit^ pfftPHft PIHP TPfPPHft pit PMPlft ft tftpT 3TP^ PIP ft’ PT PIpft qftPTTft fft# 'PPP ft PTP P #i 
‘PP7P PR# P^, PR, fPPIP. PPFH PT fft# PR TR ft’ P # #% PiftP ftft P PPPH fppJIP P RI I 




VTOT ^ 
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[’1FTIII—15r^4] 


(^) '^r««l T^'JTTerf^ ; 

(■^r) Pi'^Pna ^ yRiHidn TSTr^ul%TrT(!zrfT'^^:^4%^sr3TTn sRT*iT%tfT^i 

(4) wr4=ti arfV^^Rt' ■5i?^R7#T-'^^Tj^TrftTq ■mfv^rf)'■afr 3 ttt4 ^ 

10,000 ^ 1 

(^) ■^^S'lf^^’^1TST’^fira^aTftTSFlTt^l1'?7T«T3TTf4mf^'oq^ 

(Tsr) "myRifMfl c^TNiff %’'ttwt ^h f4<4)i ■3r^'’-iT'^i 

( 5 ) 4>if>irHiiH 4r m[fWt ttk!I%-hot iuftiW fWr %:?pt 3 iT^?r% ^ 

3T«7^ ^ ^ 34^ iW% w, ■ait 31?^ w ■qr ^ 3ieFn 3TlT "^r 

5ITT ^ifa'^'qTaif^T'aFit'^'^, ^'f%^%aTgm'31^317^-4'4fai: 

■5R fiw 11 ^ ^ W cfr ^ fteillJI ■4 ^ #fff % ^ Ht f^T^ iIF W^lffT aTf%T ^ ^1^ ■^, 

ijWl 

28.ftrmw 

(l)(i) ^ arftraiRt 3 t» 4^'sfr^^nrl'-f^;#f^rflWT'^'^iT'^ 'Jilf^n ■^, ^ Tit ffnip ^5^ 3% ^ f^w 

■^rf^flJT «A'ii; 

(ii) 3Tf»Hst)iO 3T*OT «t)4'^l<l hRi' mdin'll ^1il4) % 'illf4o r4rl ^ f4iy1 <^14^ ^ TTVI fqqiP ^tiVii 3i\T'^ fft' ■f^f^TF 

■^ «4i'il ; 


W5'P»i^Tt34flRF;T^t3TW'!?;4^■^'157^(1) ^-73^(2) "4 dR^RiiTi^ ftw4f^'5iiT4% 

fei^ WT yif^^«wd '3T^^■^1^t^ fRmH'^'3nTT%-. 

(^) ^ 3Tf^TOKt ■STSM ib4'=ll4 W) ^ ^ fWF 

^ ^TT 'i^j 3ft^ 

(H) ■^^%%^3T3T3TTtmf I 

(2) ■Jift;3#TOi^37*1^■'+. 4^1(1 -4fWt ^^arfiRj^-^ri »iroik■'fi'ift'if)- -iijli"I-, -fw?i^Ftmt ttt-ttt 

■^ ^'Cl'll ■^W ■^ I 

29.^>^37«iqi <ii41^31WU^ R4l^PHlWTT3tf^1^lrft3TW*4T4l(l 

(1 ) 3Tf»1wt 3TsqT!fT ^■4‘e)l0 'SFt MfstiiH ^ SI^TTOn '4 'afl^ frnj; 3TRTW 'f^T^t T^irf^T 3l4n7 f4xr 

Pk'wk 14)A)i Jiioit 3ier^ 4-Ji<4i7i^srmrt, wr arProRt^ triwa, Pu'WRl^iTRhsr^ HWdi’Ft, 

"34 TTRhsr '4 ■m4^ aiei^ arqfV ^ i?hH, ^ inf^wfr 4 f44?T "Rt, 

f4ei®ni41i TmT '^im.'ii I 


^?T4f4l’3^34«rt^^-44tT4'f4ra%f^-34’4^1I'RHT'!JimT'|, 34f4fWT44 ■4’qs4T f44F ^f^'^miTTTI 

(2) %4t344^ir43T«M’^4^'^'3^-fi7r'fi|H (l)^3ii!FflTf4l^’W^’j,'mM ■4^154 'Rtfr'’^ RHHl'iH 

% 34ttTtrN i^TT "ait tiFr^r M ROi Ri 4T srgwi: iT«Tr 144^ -sfr 4 3i^»4 ^ tfru ^ 3R4f»i arKRu^"^ 

■^i 4 *1|41 'Iinjj 'i^ Rti'HI 'JliyjM I 

■^TPT ■ffen H% 3T3iTTq % STf^TOrd 3T»1^ <7 i4-4K1 ^ ; 

(■^) '4^ 3Tt 44 ■<^kH 'Ti: ■#1T'RPIT WTn ■!; 7I«1T 

("BT) ^ 3TT44f4'g:^t4Rn^MT'^ sTSRTT'HWSfTftTsfn^’s^ 3 rt 4 4%Ti %'«Tm44 artimr 'Haw "'■iriim^i 

^ 3T^ ■=Rirw4 3TTTrRT tb1.e|4 4 4^^ ’SfR ’^Tn ^ "fe 3T^f4lT 31?^ 'SfH ■744 ^ "RFIT ■fRTT 4 

■ ■?rin4^ f4)*)i ■’FIT *4T I 


(3)(^) 344^ sieTBr <^4-4I'0 arsp^r hP^RH 38 4 ^RT^Hafl 3T^f44t’?nf4T’^ 



3Tfiw4^%f44r 


1985 GI/2001—2 
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3TRr I^BT 34®!^ <ti4'm'd TI I 


(■^j) Pici*<4i 3Tq^ -SRT Vliftd -8^145 ^ 31*1^ ■^Pfl Hlil ’^11% fiiOo "4^ 3Tft<<)r4fl ^ 'ililJ'ft TT^TI 

■Slf^RWrif Tf^ fftrf^fqrr 38 3171 ifFTT I 




( 5 ) W 3Tf*-TOTft 3TKRT 4)4’<(I<1 ^ 3Tf(ft*TftT t 31^1 3Tf^ Tm TTO 

■’n <5'^ '^iITW fViy, 31*4^ !;'S'il'H STT^R% 4ik''i '^FtF 3fKF4T fV/41 yfsHrHi arjTTP^4" f4i'Hi 

■aiPlT t, ftfWT 22 41 ■^#1, W ^TFFftf4''-)M % 74l3H ^ %XJ, 3^4^ 3T«TBrT '■+'4^|{1 STjqf^TtT 

el'll hPII 'Sink'll 3T®1^ +11 M1HC1I 4t, "341^ P1'43'J| 3fTF44 3T^en T4 tT ^3Tr"EPTI 'STnpTT I 

30. IR-^IRi MPTFI4 rTSIT ^4I4( T\4^ TTTUf^U 

41 3Tf4=ti|<l 3iem '4)4 -cIk 1 il'il'llfn 4 3T«|«(I il-Jl-ilfd^H 4 <Hf4i'-l '7^ 4 'TFT Flfi (d'll 3TST^ 'I'R hF^MR, F'Jlr^l 
hIv 4^ f^cii ■45 ct/414 3t*t^ 3t^ f4i41 3 t< 4^ f44i41 4 f4tt^ % ^4" T^nq 'tfI n^'ii 1 

31. ’^7Nf^lT4^T^, T?HlH3TTf^4f MFT 4r4 tR 

(1) Bj?r^ 3 t4tot 4, ^ 3ll7j)Pl«t) fBTBTTT; 3Tf4fwT, 1947 4 14Q;-TT^3T4%'3T^»TK“Bf,4i4TR”^ t, 


( 1 ^) 4f^ %-3^4^41144 4l-TO 3Tf44m % 3 t 4 4 ^fF^FTT t, ^ fe4r 4^ ar^FiT 44 44l % 14T4r 

Hyiy4 ^ BT^TT 3TeT^ TTC^ ST^TITT ■FTP4 t4 3T*1RT 3F^8TT 3TTtp! 2 IKq 4 ^4 

^ 7T«(.Ri4^I 


(t3) 44t4i 14541 i?i4^T4 4«fT TTTif 3T«m 3rT41 4 bit TPif 4 44f4TT 14114 ttft4 % 44^ 4 14t41 hii^Ih ^ 

3TT9FT3T*TRrf4541'^4 d<4iTTH|, 4 f 41'^4 ^SdlFl STfl^ 1^41 i%TTTWT, STjf^TT 3T''4^ 3T7T1 't44t flT^ 
'1^7 qA'ii I 


(2) 5751^ -ifFlTlKl, ■4l'31T45 3T*T7TTp;TR-^K(Pn^'^4^1RTTTf ■41'3'T^TRt dFcTrlRafl ''^754^" ITT4 t 3T''T7T 

t ^ 44«7 4 4144m trt tttt wit 44 m tftt ^p47t 4 44 4s 3761171 tp; ir 7»7RTm m 4 ^ wt t^tt i 

(3) 4l^ tt>4-^i(l 14 t41 441 4i«7t wttttr^ sf4'TT st^to mi i4ft 14it% 44 TTfiiPTllTiTT mir^ TT-qm 

134 ana use I % %4 4i, tf»*t 175 I ■grwr 4 t, itt^ 7f4 4t m f43T?n t 4 444t %, TTreHif^iT? mpir, fTirr ar^FTT arqriTT 4onT % 

5rf?i^a iff I 

32.7ITtpi4^ 

( I ) 41^ 41 3t145f43T6ti7T'^4«i 41TW3#T^41 ij4 31^144% 14^114541 i5q14i7, it 1414 1^^014^41^ an-'ilf'iiTi 
Rfi41 'Jilq 4' [4(^144 4 iTT8?T ^^7 i 

( II ) '3TST "aiT-l^l^iTn ( 1 ) 45 3T7r4TT 3T^Trf% ^4 4l BIST 41^ 41 3 t14^5t4 3767 ^ ■?T)4^in4 t4tt TTrerR 411 4tF!14t nr^FiR 

Timr WiqiK ITT 445 nil 'll Id ITT '31 t 45 f4i4l ihi4 3 Tt 41^T^ lel qil'll I 

33. ^f9) aisrar eh4^i4 ^ 4 <7 ii4*m 


(1) 174^ 4l341li75T4 3T6Ti7T1b4B|K7lTm ^#717514 I75l 453l4 ^ Ht'TT ^ TmTlfl TfT Srf'TT^ T4r75TT ^ 

^f^nT'TTiTili yH|U|M7TE41«dKTT^-!f4i1T’iTT3TiT4mTT^4iTT45F^1^ 31Tq3T4T^ 3T6T^ i754sn44 TTm 4 mlF-de 1^ 
'H'TT "TIT wcqiK aiiql'iiq 4 'TT’I "lei ^'ll : 


q?T 3H-fqPiq*i 14)41 41WT4 14“i(4iflail tr dli'l^iel el'TI— 

(lf7) 3TllnT5T43T!7^l754^lTT4^%3Ti^%4l3Tf»Tl75T4 3T2TBn^54^^4iTl4lj14iRfWil4l445 3Ti71TT:Trr 

ITT f4'H '>'-if4n 4 e Id 41444(5 ■17)1 fIof-O tils tt141 3<h4 TTi-hif 4 aiiqlfiin nqliri -(^h 4 Pi'dT STTT siin’dlFt.q'i 

yij)!!! f^TTI^ 31l4|3ld; 34 t 


(T3[) ^q) 3if4'tiifl'y7 3T6T^ '5h4'qirT.4l % 4'‘T 5Ki 3ii4lf4^ 1TT6iK'-n SSTT “dM <a4 b|MI ThwiR i4lqiiy. *t)<dl I 



[HFTIII—■?3^4] 


'TTOT TRTn' ; 


1 1 

(ii) ('sp) srf^TORt 3T<'-r!TT Sti4-Ml0^%feft STS^^TT ■tR 

u'HFT % ^ TFift ■qr'^nsq 3Ff i 

(u) ^ vt3TW (ti4«iKl 

^ 3TfV^ ^enr «+i4’^-ik 1 f%nr^ ^rrq^ ^ fei^ 3?f i 

34. aT^qrETT 

'ff srProrfl' -sT*!^ 'ti4'5(i<l ■sTtfH 4qi ^ 441^ "tr^ %'Rt"4 '3 r% %4t Pti41 3^ 

^lf4'=M4 31 ■(.i'ii^Ri«t) 31 3TR «(ip<l 3HI3 3^^ sciqi4,'ii sftT 3^ 33TFf cA'il I 

35. ^^ 

=41^ 'ft 3Tf4'=hl<l 3T*Rr ^4'3I'0 R^R TITpRiTTt 34 ’{4 3 i;jhRi Rfll r4i41 4)" ^ 34 ■'jf4 % TTT534 

■43?n{ f4f3 33T4’qT’=R^^3T’*R5%33’4'^3RT4w^3574’^WT4i wi347n4RT3Ff347TT3T3^ %?; ^STO 
34f 3)4'11 31 ^3^ 341' hI'I'ii I 

36. HI33> l\^Tf ^iT ^^33 

ST^RTRI 31«RT 3)4-3i4 — 

(■3)) f^Rf fVi41 <43 4 ■plRTRRT 4f 41''15 14, 3Cl '3?' 'SR ^4" RK3r43, 3433 "STRI (^) ■R RR 33l4f "4 44r33 

14)41 41 3)PJ3 '3)T dl^t) HIC11 3)'l‘ll; 

(■?3r) 3T341^^4rl433f334 RT^43, 3^33 R3R 3R7 3^3^ ^ 3TRT 4'3^ t4r 3^7 RTT RR3t41 3t 43T f373 r47 

3)4«4 % 3r3R 334 4’ 4^ 43, #33 3T33T SRT 33f 4 3JT f^Rl RF 4r 344 ^313 3 Ft; 

( 3 ) 'RT43Tf337 333T '3T 31^3) 43, 3433 3I33T 3R3 H3!3f 33 3 h4|'I 3R 3)4'II; 

(R) '3^ 34 4' [3)41 3|4')iPi 3) "R-Rt 'R ipi 4l'll I 

fq^lRTTR: 

RTf333%33t3H%fhTT “ 3 l 4'3 i rH3i 33H” 4 4 rT 34^ 41W4R 3T3f^ (1^Rf4r 34 i43 33R, Ri 4 4 44 w4f %4=T3 
3T3R 4 '41 '3IFT '3% 'R 'RFP4 34 '4T3T31 '4) 4' 3n4f33 't)<4 '34 STJRRt '3T3T '3K 414 4?RT, 31 '^) 34443 '5TFT 'RT3R3t 
'RT ^J33R 3)<4) 3f33T 33331 'ST^TT '33 33/01 '4 3T 34 '34?! 3vt4 34 STJRRt 3n3l'!' I 

37. 3)04^3 

34i 343334 3T33T 3)43 1 4 3 r1 R 4r4 rURIT 4t 'RT3 4l3 r41^ 33 34^ ^ rH 34311 

"^R 141433 y hI'JIO % 'f^R*'"^R '3*41-SI ” 4 moh^R: 3I33T SRRWI: "44 3RRRR'3)R3) 'RRR ^iiIhoi '^, 44 : — 

(R) wUftR Rt 4 3i4 3FR 

(RT) ' 3 I 3 rtf 34 RR 3T33T 3T^3 

(R) 413 ■443 37i^j4Rtf 

(R) '34^ 3T9343r RT1 %R'IrSTRT, 3T33T 

(T?) ^ 3T3iw4l3 RTRftR, rUrRT 3T33T 4^-41^513)' 4r "STflR 311 33RRTI 

se.'mftRRf 

FR RKqR % TJ^RTTf '1413341 "4^ f33T, 3TR 34^ 3433^4 RRRT 3 t4rt 4 "53 443341 3TT R'fRR 3RTT t R33T 

34w, R^TTIFTR R33T l¥4fR3T 'RtIr ^ R33T 437 4? 1441 4r %3 ■FTf33R R33T FR47 RJ^RI ylofTO 3 r 1 3RTT 4 R33T 
3R[RTR3 43 '3)T 3)|4 '3337 3733T “hORK '4i IrrI '3r1 '4t '1^33 744't', '44 '4 '3^ '7IT4 r 4' 4' 4 f37Rt TRT 3733T 374737 37T 44 

4371 

1.344^34 

(Ri ) isli : 

(i) IrR 3773T ; 

(li) R33l3RT3Rf^3T'4^'4RT<jnr,37'437W3; 

(iii) 37^314 437 77337 ; 
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[Pari III—Sec 4] 


(i) "ITT 3Trf4kf TTPt 3T»nT STTRI; 3^ ^ ^ 3T=*f WT 

(ii) ■^vRI -STK?^ ^TTq-TrpT ■^' Pfi(^ ; 

(iii) aiPi=ii4 ; 

(iv) ■ait 3 T%Eq^Ti^-^lTf[; 

(v) 

P4i<f)*<ur; 

'®f5t ^ Wh''-)h % 3r4 Tf Tirfer 'sfil "wf ttrt ■aiPEir: 

(1) ^ ■'TT r^^r'KI TRlf % ^ryiR, fiJW ^ ^ 'ihl4<t1 ifl, f4*^If<.n '*?T hO^ ''IET 

T% % arfll^ '^TPT^fe^f il'ti ; 

(li) w ^ ■^r aroTr^ ^ % antm ^ arftf^ % %r4^ -^f T^!^T?nfr’4 ’ir fn!f^T ; 

(iii) [4^41 ■srffer^jR)' 3 t«p 5(T ■'T^ f^ET^ ftlTE fq’Tli % R^u ■'tt^ tI H'tini t^iiim— i w4'hr 

y'HRi ^ ■^, ■qp?! ■4' %q: isn^ ariEq w '^mi ; 

(iv) m41"iRi % ftlH ^iRinM ar^W 3I*T^ arj^impT^ wIsti'Hiarf % RI'^hkinI'Kii % TT ‘+h 4 4l ^k'^II % Rn Rt)<il 

3TpT5f^ TI^ Sfer^ ; 

(V) T5WT ■RT RSTPTT'F^ '^f apfV^Kt «t>K'-'i Pi"^(4 'RT Pt 

M<t*iT’4 % 'RT^, dw < 1 ’’^n< ilS ^ ai'-il'-H >3111^"RI ■S'l ‘ST^TRtPt^ '^U”?| <1^4) 'aTFTTVf ^ dET^f’■■TST 

i^; 

(vi) ftlRfl STPt^ ■^, ^ fepfl ^ ^ Ti: -qMfWT#! % ^flTPT -RT ai^ ^ ?T?ff ^ 

■qftsftimftl % fWT^ ftWi -RT 3TT^' % aq^^TR - 3 ^?% TTS ^ ^ Hp4|e|4H; 

(vii) ^ arfwff yprfigl^ t?: sttri ^an t ^fp 7 ^ 133 ■^‘ 

(^^ii) arftTORl^PlRT^ ^HlfPl ; 

(■53) f4Rft'Rf^^^fRR%a4?r43%3T<m^ 37^ I^PRparrR^^Pt^RaTRTtr^WRTTt^T!', 

pjiy4i'%n^ Prg^ r«biii 'I'm 5m'RT^^TRitI^'^Pw’€f'?Kit%ari^w>4Enri^i 

(■R) T5Z3t % ■HFT % ■4': 

HC'q PiPi'i'i % t!j''s 1 %’3T-<a''s (i) "^ (iii) RiPiRJ'^ Pti'M) ^'>5 RiT w^-nn %, arPiRiiTt 

alk'aPr i5PrTf'Rpf¥4r4'«aT3fRR7aT^7aTSTRTpTpR^’^aT^q^TTi^ 
Tnf4<til0 *1^17 '^, % 3^E^7 4iT=(iq RiPaci RRH TE^ RH aTRR7 fd'll ’^irTRTT afl7 3TP^=t)iO 51 <1 H-f^n PtiM. "Til '^RFf RT 
■4p; DtillJ '^, an^TT HiPci =tT(.4 Pi Ha<^ TISiET arftl'Sni'O skI Pi^^k f^RH aiiufii ; 

•qr^ ■RF ■PrfqPPe -spii -sfil^ arr^ -m % FEnw % ETsq fwPaq ftiRi ’^’rnTT 

afp PdRsm Pf aTKFr RF arftmft f^iT ^ -SRl^ 3Tj^ -qillTT -ferfy ^STHITTT afn; WETt PFePt fe 3T|% 

■qra arKPf aTsqin anti) R4 TT^-sq afR amr rr% % Pri ■Wrt aFER ; 

ER^RF 4) % ^ RRr% ^ 3TTR7WTT ^ F RfF : 

( I ) tTR RWRf ’4' qp: ERRER 17^1 4) anni %, 'Pr^5T7PT aysTRT ■Mol'KI'fl "Wil CyJS tn'll^ RiT FTIFT dFT RCfFT 'S'; ayTT 

( II ) % arflq^ -^ap itfer ^ pjRn t fPiRpf ^ i?v<;wr afR R,gRR % Ptie fircT% rtt^ % rr 

'4' RvFT qqi "t"; atR 


(ill) arfRR7Rt-^FRjRRRRrWRFTa^4tfeR% 3RFl^~^'arT4 T^RitT^^TiTg r i thR ^PFTTt | 



HR?r ■sfii : srertirrn 
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[Vm III—3511^4] 

II ib*l’=)iO 

(■^) 'sfi^rarr^ ■R^n^ 

(i) Rp^ ■'fvplT; 

(li) R“bl4 ^f>341; 

(iii) 6 wifi'll 'SPtRt^ ft% TW^ I 

(33f) % RlH 

(i) ^5^; 

(ii) (Tjtof) ^Tl% WTT; 

(iii) '33Tt 

(IV) "331 R' ■’rf^ ^^ii'+i arft^^KPi iPf) H ‘i"Hi't' ift 2 ^ 3TRi=tici*i arsrfiT o=t) ^'icl Rp^ ■ki-(, 

3WT=r3PT'4’3friTt; 

(v) ^<=1! '16 ^fq“H il'ii'iK^fcTiiJ, 15 T si'fl; 

(vi) wfepR: 

■^TF Rp RiRrf^ "5^ ^ PFTT^ aiT^ 33OT inR^rR% wfi %R3r7T R Rttt WTHT -aiR: 

■^311 3TT^?r RriRan sTTTRi"'T^stRwiRRm, 'JII^ %RpTT hiRo "^T^R RtTHl ^l<^‘ll -BlR i),R ^ lie'll RPT^ f^"3^3^ hkh strRt 
3T«PTT 33T?r^' ’SR 35r^ "^ri^ 3ifR Smi M'^lm 3^7333 tI' : 

"*3?^ HT Rf <1t|^ 'Ill'll eri<,i^ ^ 3TT^?^l^iiTT 1^ 

(i) R’ ^ i+)f;NK Rra: 'R'^'^irarf, T37T'?3F;T'3^TW3n t; 

(ii) WT^aR^^fer^RFFtRroR^w*TR3iR-^^F^RR%RiTTR?i?Rr^3r^%^ 

R' * (‘hI %; sRt 

(iii) 3TRl«t)l<l R “tiK''l 3I3n3Tt I'lFcW % 3TK R 3('4^ ^Rl ^’*^51 R ^1«M3 Rl'II I 

39. UrfvfnJT ■gjl 33f4rfilTrr 

fqPl'MH 38 =f) aiRwR) ^ WF ThRiw) ^ W 33^ t ; 

(^) ■«rRr R 3T«3 ■33 arw ^fRwR ^ 3;^ vmr '^trt t, ^ R Rro 

;33S3m 

( 33 ) ^ aRijBFrR 33SP3T «tiR«ll3l R) ^TFRtRw SlT^Rt R tRR d?3MI ■rmi; 

("F) «tl5T STRtoiR 33«3’7T'^pRsnR ■'3i3R iR ■’PTt %; 33 * 3 ^ 

(■ei) 3IfifT fRpR ■JFTPJt R ^33R 3 TW|Rt ■5fT35iT 3PsqF3FTfW >'3T; 

('^) 3?!^ |qRii|H 38 R)" aiflRff Rt’mIRci yRti'Hi 3f)T Hici'i '*<'11 ^Rrt R “HiqpiR'* '41 ; 

TTC^ ^ fif7 fqRl^iH 38 aiRiiF’SFT aRR^^ RfPF 33^1^ f 3^11? tt^F fRr R3F ^rR R7 ^FR^f ^ fRIRm R RRRlR 

Ri 331383 -1^1 T33T WfTT % I 

(RRi'HH 38 % aKiRci 311 R 3 gR 3 y fib ■'ll 3 iRw aRRtf 33 tR?j 335333 aRR'*i<l ski RfkI arfRohiR R) aK 

33Ritt)i<l R tR'<) % RihRi fRF2133RF3TTR yi<*-‘*3^37 ^RR ctiRt^iR Rt 33T13 RR Rf 3R 33ft|otii<l yr'inlRid jiisI R : 

333753^1^3335333 arf^FFTR, 3TqRfRR5FR3!iRi33K3ir'Sin ^33R %5 33333 TR^ir-aR R yRiRi’^RFi 377 ann 33Ri'i+.iR''3l‘ 33R733, 

RR 3 R iFlRlfl Rf 3R 33fR^ ^ ^TjftTTf ^ ;f7SFR f | 

41, tllHI'tl 'ni'cl 

533 IRRi'hh) R qP4n RtiRl 3ncT Rf iRR 511 Rf, 37 ^; RrfR^r Tte Rr iR arRi^iTR 338r^ 33 R 343 TR 33)3 T 153 "^pRsfiKT Rf333 

tHtiii R +HRhRi n ■I'NH R 3 h\iR'HI ^ 3R3 si'll R3 Riv^i 33573333 ^ 3 ^ “hR'ii^ 'Jr33'3 wR % 3R3 33E4'53 R) 3333 R f=F ITiRT 3R3 hihR 
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IPahi III—Shr 41 


srf^TWttafrc '4)4’4K1 STRFtr TC HIHH-l ^ -jIIUMI 'jfE 

hPi^iH 40 % ■oir^r ■!fR^ 3?Ii yPsti'Mi, -aTfiR 3 tt^ wr wsr % ■qfiT fpfr i 

42. uR*i*mf 

^ fqPlT'ti’^' qpjlq Pti^l 'Wr%’P^’^ '^, Pi^^Pifiao rii'j^pri'l ^ipi Tip: stt^FT WTFIT’^JlT7TT'l'’fe'’’^^ 3?f'TWT 
4544k 1 W TW ■s^mt W W t, 3T»lf?I; 

(i) W 3TKEr TFlETT WT t aT^Wnfl 3I»-™ STTW#! 3Tlp--flqi 7WT ^Tf-FT ^?ET ■STTTOfiq^ 

f^fFIT t 3TSFTT W STTtEI ’'fit W*1 sfR WH ^ ^ T!( isl ^ 311H q-- I T?nfr ^ % 3Tf'4Wr 

3T*T^ «ti4'^i'0 'T^ 3I'’-T^ ^pi, 3T?3qf(T TFI '^, ^kVhI ^ '^’47 'SET -<^4 ~h 'ifH ^ H =+-ia I T, 

3ii<1h 1 '^TT®r ^-iOq 3^*4^ Mfi^ini 3 ii 41‘I 3It4^fT Spq'^HT Tlf^TTm pJnTOT 34^4!^ 3i^Hif;i '^E, 

W?FF#t: 

(ii) "tRi 74 ft ET fWT ■sfT!^ % TT^EI TTlftlWr f 3TftT^^ 3TRWf % 1^47^ 

ctiilqi^ ■6fE%^ HiM"ii mdl ^%7!fPT 'Hnioi STFTFT siretF ylfl^etil'Ji =fif tjtI fFT 

■^'Wq-Tm E4 tie % fm ^ 44^ t ^ STKEIT ^EpsfRt % f477JT 

“tiiPqi^ 'Mt 'iii'fl "^rifTTi I 

(iii) nn4)(ii 3 tt^ 3T«t^ tiTF see TTf*i^EH, mree■^, ■srl tpttt frER%^, eket Fif'^wr 

TTI TPT ^ K^if^RT EENlRt % fq'(?"& ■3TJVtP-ff^T^ Hfsh'^l MK'-E TTt JIhI t(|(f 14 TH, TE fqfHTF % 3TfntlT tjttT 
■pTEPflE WSf 3Trg^ 3TSETT ^ TET^ SfFlW ^ Tif^ IeeT^ *qPw ttI TfrEl tje ^EfETT t I 

(iv) arfVTTRt 3TEft fHt^ e*et Tfrfwrt ttI tfje 'sePet 3ik Tf tii^ TEf^^wt ee % f^, eettr 

Efl4n1 l 3EEtn ^ <^7jtTTT fe ^ arritT 3T«TO smtEO) 7Sh4T%ETE7T7t, 3?E 

faifWT 38 % SEPfE 'IT’^O’) TPTTR'^ITTi I T^niT ^ '>41^ 31®™ ) ET: %^#4 Edi'ni BEEET 

■SRt TFT ET % 74 ^ TT^IE 3nfl-i«tii<l ^'4^ I 


ECn^tgiTOT; 

Eit^3Tf^FTTd3T®™Er4^W^fiTqfE4^ Mi'll >41*1^1 7^1^ WI^pT^TE^ 3 tM^^ 1988'441 17713,14,15 tTTT 

16 ■^'3TrTnf»™ WEE 77 771^ 34717 77% 31^77 34717 W 1^71^ 3T^ 

STEft sjifiKEfl' 77 TTTtE fw 3T«T7T TfWlf 77 TTW 71^ feTT 11 

43. <ioh1<M% (^PimI'H'I wHi^ty 


Tim % ■STTtTpT 3 Tf 777 fl 3177 T 77 + 711171 ^ 177 + tII 31 ^hRi % f +7 q+lcl T^t TTTTaqj I 

44, ^qipK^PW <4I4 3T^?rnTf*W 

(i) +11^ 3+777+ 3177T 71+71+ Til 77T7E % 31T+7 + PhNE'II^+E t f7EF+ 3+77f+TT 7+ 3TTg W7 7E Hi + E+ 

3++7+hn Til 37 ^ %ETTKl^ + 3EI7TE+I7> 77+1+ Tint 711+ 7®1T ■HMl'fl 7E% HTi 7®1T ^71+ +77 + 3++E 3T++r % Elf+T T+7 777 
Puf^ i ue ijql'ilM +71 +' ’7171TII 777 I +FIT +171+77 3+777+ 3177177+71+ 3+77++!! 7+ dlilo + +: 317+7 % +77, f77+ 'i^l<l 
7+ % f+M, 717 ' 15 I +711 


(ii) 3+774+ 3177171+71+ f+E+l +4W 31^717+1717+7+ 7ET7 7+ 7+ ^ '3+77++7 Tij 71+01 +1 +71 7 7+f 7171 
^111^11 71^ 3ig^?IEl+17T 7+7+ 7cl+ ++1 ++ +117^ +71 + 71 TTH 771 fTl 7+7+ 77171 7+ + Tiufi + 3+ ’SE 71 3++1 311+1 
7lf+l Tiff + Ttim + I 77+77 3+774+ 3177171+71+ 3+77+71 74 71+^ % 717 +TT 3+731771 7+ 7171 T+ 7+111 7+7+ % 
1J7 +1+ 3+1 3+77 311++ + 7lf+l +1+ T717^ +71+++ 7117 % ’JTTIT +1 +41 + ETTET T+f 1+11 f+717 3TT+ m7 % +1 + IFF 
3477114 +1 


hVfq i +ETiK 1^ 3 + 1 : 34^H % TTl+TETl ++ 71477 +71 f+f+1 444, 31^?I14fT71 7+71^ % +1+ 3+1 EJ44 

7lf+74+ 5E1 31+14 311+^ + 4lf+l ++ 471 +71 f+4; T4+ Tlf+i I 1TT+ 74 T4+ 7ET1 474 7+774+ % 3+44 311+?1 % 3FJ4E 
■+41I 
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['im III—’^5TO4] Tnm ; arPtr^iR^ 

45. PHd^lH 

■5r 4^ ■4?t ^ fteiftm iw ^ 11 M ftrw % -^Ith, srf’-iw 

"OTj; ■5^ ^ ^ ?=t)4Kli^IT : 

1 . 

(^)'il5^^ 

( 1 ) ■'T^^ Tf^T tTff% ^ "SR 1/3 ■# aifwft ^ Whsr ^ TFT *TT ^ 

"STotiK otrt 1 

(ii) ^31^tI%%TI; — 

^TFT '’■TTl 

(T5) ■^fF^rmf^RTfr Wit TT^^^SlTT'4Tf ■airifti^TTl 31^1115 "FF^ T/3 

sFiftr'^n 1/21 

(TS)-*!^ 

fww ^Tnj’f 3T^q % ^ tsIfw "FFm^ 'rm itrit 3t^ Hrif ftnin "tt "Nr 

T 5 r^(-^) %^'T5RF (l)3ftT(n) M¥^>e t #I ’IT 3T W F^it M % ■TFfwrfTRiT FT W[,FTf FT 

el'IlFI 'JIIF'II I 

2. Tfnt’Eirft%-qTH^'^‘— 

(^) TJH ^rlF 

( I ) fww FF^ 7TH Fl^ FTT‘'5?T ■^FF’W 1/3 ■^fr ^TT^fwd 1 FcT^ ^ FTTfig Tf FF^ ■f^ TFT‘’IT "WT 1 fFTT 

^WTTFit^l 

(II) W ^ 3T^*1 ^ %I— 

(ft) FfF FITF '5TTT fFFFllF T^ Fit FTTifl Ft T3TT %5 FTT 1/2FTTFF Fi^Fld fFTFFF FTt FTTna ^1 

FF^^TFT «TII 

(73) Tjj^Tipt %F^FTT?t_ ^FFFfr; f^FFftF'TFm, FTtftiF wNtTTI 1F)^ fIttM'fC’^’) % W’T 

^FFf ^1 

(F) wT^^WrtlT^^FTtwtt'MtTWFTMFTTl^wlFTFf’efttfesh FT tlFFiiF’WTFT 
■w;, TI#Ft ft) Wr^ FtIft Ftt FTTITI T5-. F#ff FW PhM'SH %WFi5TF4%'W^'^W 
■^’'^, aitTFFFTW'^)’STFFlTF'^’^wHTTft aT W FT^FTTf % FfM¥v ¥ FTTTFI FF) 1^, ’H 

fIft I 

(T3) TT^ 

f^7^FttTt^FFl^%f^fF^ FTTf FTlTTlT^, FFFT^ FFTWar^ F^’FTfFTT^ "^FT^f^ 

TST’F (FT) ^FF-TS’JF ( 1 ) 3?rT (ii) (FT) ■^' fsrfFf^tS % FT^FTl FT TFFFl FFt F’l % FT WJ.FTT FT 

FTFTFT 'Jilt'll : 

FTT^FF faFTt^ dTftTFTTftFT ^i^ FT tI FFTTFT -(pTTF F% FTT'JFFTF TITFTFTTF FTT FTF F^ FFTTtjtf FFT IfTFFFF 
aFTFFFTTFtFFT-FFF^FFFT^FTF^ifFTFFftTTfraFFTtFFTT, WtFK FT tFFFTF F FFT FFT F ; 

FT=^ FF afiT ftr FfF fFFFF FTt 3TFfF % tJITTF FTI^ FT^FTTt aTF^ a#IFittFT FT) 3Tr5 iJTt FTTF % FTTTFT FFTfFfF 
FFT Ft FTIFTl ' TtF l Plf fTT FTT FTTItI ^ F?t^ "(pTTF FFT FFT fFFT FTTTFTTI 

46. ’3jt ^ttr TT*^«5 HlHFlV^TT If'WM'JI 

TTT^TF FTfFFTITt, FF cTFITt TIFF FF 3TT^ FTT tF^ Ft T1FTFT % a^TFTlF FT Ft4ftF ’JFITI FF TsftT FF dTFfF, (ff 4 
Wf^fcTFT, ^ttFTFftTTfsF^,’3trFF%'^fFTiFF^f^FTFTf5^ itFT, %TFtF % 3TFT FTT ‘gFFTF f'^'Hl '^iF'll FT FFT 3TIT fFTFfF 
TTBJF lll(F4)l(i 3FFFT fF’^F % Ft 3F^ Flirt F^ fWT FinjFT FFTF 3TfFFTITt FT FntFTF’JFTTI F% FF 

FTFTTFTT^%%TtFTTF#TTF|FTI FTT aiFfF ^TH afrfFFTITt FT f-ldFFl^ t, '^tFI FSTF TTTfFF-l^l Pl?lVI 

FtIfFT^F^ FTFfFFT3FFFT%'^Tcf FPTTFITTJFTFfF F^t ^TTsit ^1 FTgtTF F FTT f^ FFT ^ I 
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47. 

(i) aTftJWl ■4T ■5Rt ^ 'Slid 3 :tT^ % 3T%T ^ srffiRTR ^ 

(^til ^ jsiPi'tvK't) Tf'iiRia ■f I 

(u) 1^ 3 T^'!?tI wft ^'mfha ^ 45 >ft?R ftrPPR 48 CfPrtTfrq 

inf^oMO % HIM ^hIcI Htg,CI ^ 'Jliy.'fl I SiHlirllH ¥rfV'=til'0 ^hIoI 'TT Rc^K >=A'II sHt '3Tfi(HI'-Htl: 6 %■ "flTR sSHyHH 

^I<1 otA'II I 

48. 3Iin^^l<I UlfijchlO 

bihIci ; 

(i) 'll4 % HIM wTprl -Jifi 3TWW'41 Pi^i^i't^' mRiRi wje i 

(ii) % ■qra ' 1114 ,'fl '^?r^ BfRT 3TfV't)l<l 'EfijFf I 

49. 3TtJtH^3I^S(rT 

7R^3T%T%%i: PHHRHRafl ^ ; 

(■^) ^f^r<ad^^’^^PTl3flT’=raT37T vrTrn rq«iK’^r3iRi:;p^ 

■^1 

(13) ^ftr Wll "UFII W WT ‘4’ Vlpfl I 

(■T) 5M*1 BT^f^T -(.len fiT'il I 

(’^) iTF “ifVi'io <?\H Fi^iiht) m^mI^RT iel 'Jim'i) I 


arsmiT-v 

%HiT3flT»Tl^ 

50. oh4< ?Vll 

FI ri!(r4''.IHT % 3P?»-4pif % 3TWq#T 3^k "4^ fe# ^ Tfp^'fT #t bIIT 31^1^ 

51. MH(R<1 <3hl MMM 

( i ) ■^1^ PtiMl 3TfVaf;|<l IfT Hi4''=ll{l 4«ll MMIHl el4l % 4cH 3lk oRT PIHI MMI'<1 "?) WpiT I 

(ii) f373Tt'^'^teftaiftraRt'4T 

^ 'Jiii(4 I 

(lii) ^ 3#iwl ITT %T -crPT^ '4 RnH'i+il % i^hn ijrg ■?) ^nrit t, ^ b^r fiiPT ^ 

MMIRI 'flui') I 

52. '^?Ff-T5fftg( 

IVimI ^tinniH 4^ TO % yr^sti ’WT 4' 4'ii 31 )' rqPiR'^ ar^Pi % TO '0t4 37 tTtT? ■ 

f4j 3Tfii"+l'0 ITT 't)4’'lKl 5 m 4) ylqT? ^ 'RTWfR^ qido % TOn RT TOT h41^ iTT) Rpri) qKlo 
aTTF^O 'tl\HI r^M h41^ "4* MR I 


3TKniT-VI 

afrt^TT^TlFJT^ TOE? 

53. ^T^4;iraTTT 

ft f^flMHl" % HiMiHiql % BTKiTRtO -arf^otil^ RT *h4Ml'0 Pi^MRiRan mmik 34 ^<^41 % f^TT^ 'TTaT ’FWt : — 

(3T) Biicfipj^tp ^t^41 

(13) ■WFnftT^TTT 



[*IFTin—79^4] MR9 TTSm : 17 

(■q) 

(■*1) 3raraK*>r 

(^) 31I<l)fVlW) ^^sfrcf*T^r9^[^ 

(■^) 'srjRt'^^ 

54. VlRwi UHfl Uir^^ild 

w na i fa«h r O 

(i) 9iT '3ir^«t)K % <^l<^l "nff I^*<1 W'ftdl % I 'JIOI ^Iqi '^^fl' SlPiqi^lcil ifT'ft ftt 'll b("W<. 

■SRT ■*11 "3^ ’9)1^ '9)1 'WT 3nf^l9>Rt % ■%■ I 

(ii) '?4i 'SKI'5f^‘?W[^'aTi%'q^-^^ ’IT'TT^ ■srf^^^'qT «h4fll0 Vt Hlf^«ti|(l 'glTIWW ^,011*11 ’^IT «'t)ni 

t : 

H<"^ 'W 'Pp'^rf^ «n4''<l<l ^OHId*! <I1I(5< % Tit W sftr hR^K % MCl^ iSRT 

t4lii^ % ■%!! qi«iRi«t> O'*} ^ ■'TF^ ■'TT^ 5t*ii I 

56. Rwlti <»><4 ^ wn 

’’IT 'i*<i '^Ri'mR ^ oh4'*(i0, '31 «i n't! R*» I^hOh -31 "*1*71 '4)^ '3T^^7PT '31iR RtiHi 'i*ii >34) T®7PT ^ ^ 

WTTT ^m'li '^jnrr ’tt '^ii^ ''I^ 3im *ii i 

57. 3lf44<*>l{| TIT <»)4^l'0 ♦«il<»il4 'llPf 

Picin'ii*ri'i srRroft «t)4’ii{l *41 i 4'^< 'icT ^ 'jii'^'H i 

58. ^ 

(1) 3Tf^74#'®rT-9r4Mn^T^9TiMt^<^^‘l]EtTrfttlf»^'-^12 4TP^i^F«Wi^^ : 

%WeT3T9W«ri^'Mf WTlf^T?SFT?H^’ar^iT^^ 

■JT^ Iff; fT3 ^ ijt -JilTCr I 

(2) Rti41 3Tf^«t)i<1 «h4‘qKl 3^«4I '?t9I%'5f*T'7 % t?l<n anotiRrHi^ ^q'ltiiifi Mr4=t5 ^ 3’y^ 

MFT % T^5F ■Rtf ■'sfit T^ wj'ttRw 3tt«7r ■qr; ^4)i4 niRt i 

(3) (^) a7fa4;TR%•tTPT^R'1Wt ^4 t ^ ^•4~•g^^^^#TTj^^|jt,^4^<t, ^jt iipt 4‘^Wlft^R' 3TFt 

■qi 41^ '41'^ 'Jim.'fl I 

(T5[) ah4 <7l '0 % ^'TFT^ R' %4t ^r4 R* ‘Sra^ ^ ^ 3Tr9#W ^ ^ Trqfi^ tr; ijlMKl R’ 

MRqffifl Rii^r ^ ■^TSfiTn 11 ■*nr ■4WR RrPm 60 RT»4fftTT ^ ^rttfraif % 3TRrR'<w nrfnt i 

(4) SiwRrH^T (stc^i) Ri '^WT Rt^hIRcI (4[4*1 *1-62 % 'STTPRl Ri^Im ^I«hR-*i^ 'jfR 

RfRwr 63 %3in4o h^Ri % 3iRiR«w (4)41 sr^ ji*tiK%'?rT''4 -nff tR+ i<t)dl % i 

59. fiiyfTnftrann^ 

(^) rjlH -qT f4lvt » liril«» l < 3lf^^^nrft[^ 

(1) 3TRi«tii<i «t)4’^lR ■'TT'Tt^% 11 RtT % R;^ Ri'iHl'4 Tl Rl^r*lTRl“hK =fiT’'7T^4RTT ; 

-qr Rf7 ^ % m»T ^ TTT ^ % ■>W '^t 1^-4 ^ ^ ^ ^i%4t I 

(2) aTR7Wl’RT4)4^l(lRfRR4tR*RT3rT^?Rr3Tl%TR(!ilMlfV4)K^R*'^#R^’^'^"M'i1'41'f^’*T^ fq^tMlRr^ 
^ ^ TTTsr Tfnrr I 

(3) f4iflHlRl°HK ^ °IICTI OiRiomII *41 3l':i[V^ Rm HRciR*l*li H|4 TfiT (F^i^ktt'll I 

(4) 31 RrW:, 1989 TT^T^ 180 3Ti^ % R4K RF^tmRRR aiR; i 1990 ^ 240 RtT ^ 

^'iRi'ti 7745 4^ Riifl'iiRi'Mi. RfRlT '4)t % I 


1985 GI/2001—3 
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(i) ■»!? <h4’W'Q nidai ^ Tinr ft?n ■ainpn fJira fli{ha 

■i^IT % I 

60. 4(hlrft^ 

^ Jll^d sfll "aiOTi ^ 'S«W ft’T ^ U^ft ^npft I 

Tpf ^ is^/t > rfe<hg i ^ ^ fWf ^ ftv*»r w 11 

(w) ftra^f 3 iHi^ rn ipNrft ^nPnfii iil% ^ ^ ^ ^ T«iFt ^ t^iwt t, ^ 

3 ?\t rni'i-'^nr '®[>t niOo ttp’ 5 R*rtr ■'p'f *115 % fen 5/3 '•ift ^ '^ftt sry^ ^ '’ii*<'fl 1 

(n) "aw ^ ^fi4^rtfl ^ ■?! Tr2p^’£iT'TOfeTfti*n'3imTift^'»n'^''<T^!W^'^ifI'^jrRfI%TWTO%#^ 

■*TI?' 'f^irfrt ^<£i<4i ■*?! 'T'^T % tjt IJT^ 'n^ %, ■% Hcc\ HIP '% 3Tlf THtT i4r^«D 

■»TI? ■^' 5/3 ^ ^ ^ ^ ■'JIRT ^ STJ’rft ^ 1 

(^)-ann 3TfI?»FTfI ^ ^ -qr 3PffV ^ ^ ^ 

Tim "nm atin^ *|hllO ^^/’•^ffeMil ^ ifl^ tr -afTii ^ ;jn% tn^ 3«<6l aftruft ^ ^ ■wHlshnn 10 fipT 

^ anapifh ‘' '' 3T«if^ ^ % 3raTT8^ Hm Tra ftm "wn 

Ti^ 1^ fllHrtl Tgjt/^ffe^iw PiHRflnjiii wit % aiwHVi 4 ih«i ^ i?lTi^ nRifl ^ ■an % :— 

(i) a^ftp(Brft-qT tb4q i(l iflH i O : 

-qp^-qf^ 3TfaTm^'Tna ii ' 4'^u> ^'ifr'^fTn'g^'»TapTntTi^ <ftmO ^ g1/Arg « r ? i ^gl 
30^1 qit 'WijhRi wvnf ^ ^ t ^ ^ unit ■^’ ^ aiqfti q>t ^f|qi "sm ^ ■ampft 1 

(ii) qTmq^^^inqiftTnTl'-^/^ftw^wynfiiqiaimiT'qT'q^qjt'ani^’fti 

(iii) t^l'T)!’} f^RnwH) SRI '*ii^ W^wi i(*ii''i"q3i jiwjn •i»<3^)'^ hThiO ^^/AniH)t?i ^'an HHufl% 1 

(iv) iflHiO 'q>^ HHiP^ ■qr ■Pw '^- ■qr 3 it^ '?^q> ^qPi*M'0 ■qi qs^Hiifl '^fq? ■??t anTiq qn 

■qqm-'qq'SR^jq qRT^ "Jli ■ftiTj; qi^ ^iqinr % fti 3iq "5^ ■qr 311^ ■qptt % I 
PI»^»<U T : 

1. PTgP«i'q)[qrfIwqq33iPiqn<I'qT'q)4qK['^'^f'!n^’T;’fq4%%T?20‘f^q^tqIqRl^/’^ffeqw^qn'qTq#Tri 

^ ^ 1 80 ftq qqi ^tP^q qff amft f I 

2. PTgPRT'q5y’qrfIqr'?t3iPiqntI'qi'q>4qR)'^'*n'qi^'^q^'^1^2oP^qft'qPqf)‘^^ffe«hM’^’q)i’qTq'^i 

61. aWIUHUI^ 

( 1 ) 3iPiqnfI’qi‘q;*hii^t'^aTOTqir>r^|t'q^3iqfqT'^ ^^)■a^^pft■aIq■3Trt1'qreIq^^^ nTqirq^^t^iqTit sfkqq'aiq 
■roq?)-rim aiqPi ■qit sqm 'nail ^ wwq inPiqiRt'sro ^ qit'mqrt^ qqir ■qm ■anqr 1 1 aiPiqirfi'■qi q5I-rr^ 

qft'an%qR!ft»raTqTrn'^qf[3iqpi‘PB?ft*ft'q*Tq90f^'qi'5nq5l'^q?I'qqni3iqfti%i^tR36of^'^ aiPiqrqqf-^; 

qT^qqfcaTTqqTf^qftftqfiTqf ■^' 3i«qw^%3ii5q)qq-^fif^3iPmrd'qTq>4qirti’qitgm720ft;qqfl3iqPr’qqi 
araiqim ■*riU q>T nqtqi i^ : 

qr^-qq afR 3iPiqn^^ qi qiTiqRt ql) qtqift % Tqq^^ ^ sryilirT ■?» 3i«qqr'3jil 720 Pft ^ qiq aTOTqrrq 
^ TT^ qiT ■qqm ■! afR ■^, arjqlqq ^ ■qqq, ■ftiPaq vq '^f ■qn^n %n Piflq ■qiim ■qaf qRqr 1 







[HTTin—■ari¥4] 
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(2) 3 T^*r*rTf^'n^ 3 rgTnT'^ 3 TfV'*nfl'’in’'?;if^ 
tll«t 7^1^ arnt 3TOraiT’’r ■>TTJT TWHT li' I 

( 3 ) araraOT^ 3 Tqf^%T?tTR^i^iT v%^^ipriTT^^ 3 T^wn’ctrn^ 

f^F■a^JTTT«iFTa^ftI^?TT'*^rI■^Ti 5 ^%%alra^^^Tw■^^ ^ irajTt jOhitI '*Tr fiFTTt ar^ 

amrw^’ajtftrarfVafn^t’JTT^i^^^f^mw’^wr eft, m ^ Twm % IV -ii^rnKwi ■Jtft aratPr ^ ^rnr^ 

%"I^Trt'^(it'anr^ l 

62. WJT ftvl'l 

ftrrft 3TpT>OTft -qr qit Tqrrrpr, qftqR ftqtarr, arm •^' fqrrft arfqqnr^ qi qqfqift % wq qr fWw 
IWi’qr aqj^ ■in ftrrft amr tNtt ftr ^-slq TrrqiR % f^^iif'r^vili % ar^niT qti ^jq f^rifq ftrqr amr fqviM 

OTqjftqq* qqr qft qajjft rft -atr Tiqrrft % 1 

63. utjfrt 

(i) qrjRr% vq■^'T^qrqR'^f o1*i hjA^ n'nqrtamfV'SR^'^^^q^qStairTrqrrft^f^rq^ain'In inifir 

3TqftrqTq*fTsiq afrqqi ■q^tqrrr % qqq qit qt TFiPr?! ifr I %==5 ■^rft qftwi ■wfiiqiiO qr qi4'*iii<) qrt TTiTf ^qr amfq % 

r?^TIq 12 ^ aqf^qrff Tfrtt I 

(ii) qTiftr^^q?rfqqrt3qqwTqftg^%qTqaTrCTanqq)mtf*F3qTiftT^^%qTq«rrtf?^fqqft3qqqq:TT 
^ qfr q»^t qaijft 'jpqq qit qm'fl aiqfJn ai^q ■% Triq ■^fqr qiV miq)i 4 MJfiww qn qqmqq qrrm f^rqr qqr ^ 1 

64. 'Q^qiT«liHW8l4l 

arftrqnr^ qr *t) 4 qitl qft ■>jr^ qr qr aq^ ^(Nr ■^qi q tf^ qr qqqJt qMt qqqqq an^in i ■qq^ qF fqr qfrr 

qr q> 4 *^iO qrl' 4 qi<»iici %^!tTTq'*iF3T^%qt aq^ qii-jai siRrPrf^qf qrt ■^rft qfViqi ^FlMtafcaq arf^jqnTtqrqr^qn^ 
q?r ■aqqit■»jT^ %qqq ftrPrqq 59 4Taq-ftrf%qq (^)(4) % arcqqW qf^ ■fqrtqrftiqnT qft ftqfir ^ ^F>7ft ; 

qq^ 3 q»t qq % aiq qit^ qr^qrff ^qr qSt Ttqr'^iqiPr^q F^n % rit qq^ WTi qf^ ft’frqrf^qnR qrt arqf%r % 

WTqq59%'3q-'fiTpTqq (q))(4) %aTvq#TqftT#qqf%qqqTqrfTiftT’^FHt: 

qq^qf ^tftr^qi^qrTt^qqq^faiFf ftrr^^ qrgiqq j^ -Fqqf^T^qqrqtTynftqjf, ■3q% qni^ 
Wqiftj«FK qft arqftr % fen sfrc q^ ^ 1 

65. 

ftrq auftrort qi qrjfanr^ q>t ■qjjT qq qt q^ t aftr aft aqqft iNirft %■ Tqiq ^ qiFT aiT TFT t qF ^ qjt ®rq^'sq qrt 

■gqqi ^ 1^ qft qr ■^TWT^rq qiFT TFft % ^flqq ^jq^ TTT^r %qT an ■qftr I 

66. ^<^<{1 «»ii afrr nHiyi fI’II 

(i) srfVqTrftqTqqtqrftfftiqfftqaTqqTqjT^qTTTffftqi'Fqftr'^tqrqTq^qFTftqTi^fimq'^’Fqqft^^aTTtqFtqti 

(ii) '!>ifi)<MOqiin^'ni'O fftrqftq qiqq'^’^%%r^ft4iiqil'ii awftr MFrftqqqrpJ fi;qq'5'qqft iji^alqnaiRinl^FW 1 

67. HUThlFqT 3WfU 

(1) qr qv*fanf^ r^qr qiT qn^tiFq arqfiT %r Rm ■qiq 5V11 Tnftr qF : 

(qr) ^ i?lTiq aqqft ■jqft qq % f^qT^ qr? qq qr qq 4 w"T qq q^, qi 
(TB) ^TE^-^T^feqqqqqqqrqiT^qFqqqqftri 

(2) qsi^rnprqqqqft arqf^f^T*q 3jqrn qftTft’ft : 

(qr) a(TftrqnTt%qqq'ftqTqi% 1 ^qTftqftqTwi^Tft^wqiFftqf^ 3 TftTqrqft 3 TqPT, afiT 
(qr) qqfqiff^qqq^f qiqi^l^qqf qftq^qft'^t¥^T 5 : arf^Tvqft amf^T I 

(3) q>i 4 yF''iqqqqft 3 TqftT%qfh[iqarf^^m^qrq>*{qi(l qnqr'jnft wrqqrftqifll ^arjjqK, aft vtqjqift, 4ri(^fUmi 
Tftft qn qrq Ftqr I 

(4) arf^Tqrr^qiqqfqrftqft 3 T^qqwfrjFqsTqftrqftq'qqrqqftqqq^qft)■jqftqq^qrr^^ftq%ftqqftflrqr 

aim'll : 

qq^ qF ftr qn^f^Pw qiq ^ qi 4 arf*iqr srqqnrft' qft qqqi ■aaftr qn^rnm qqq 'ft ■q^ff qft air^'ft 1 
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(5) +*111PT ^iiol ^ Tit srProift ^tpt 'SRPhnj^ ■snTftr i^l ■^nrpfl' i 

(6) ^f^arf^TORt-^TTSh^TilKl 

■piirT PI 4^VM ■'R ^ ^ ■’^rf ’mf "3^ i 

(7) fWt PT WHTTtTWPPPT ■^irnpTT I 


3T«inr7 

68. Mf^f^rfUTWfif^R 

(1) arfaapnfl~qT »h4n rd «h4nKl f¥^pspHarM^m, 1952 (1952 "6^ 19 ) ^f reiPiR^i 

VR % ai^wK ■pT'TTnr an^T?T ■’jft pfr 'J', «ti4'^i(l hPt®? ■ftf^r ifrnT 1 arfiiRnfl '"rt afh; ■jnr ’rfV'^r f4f^4 

■4 Pt>*ii qidi aTTI^PT an^q+i arf^TpPPT % anq^if % ar^PR pImi I 

(2) (^) ab4^ l 0 vf^f¥VaftTy?iH3^RaTfi#:tpr, 1952 ( 1952 t! 5T 19) %3R3Tqf % af^TT an^ 

■RT ^ 4 fll 0 , ■ 3 ^ arf^lpRIR RRr‘ 615 ;' 51 ^ 50 ^ iiflfVi 4 l 'SfiT VR?t TR^iR'SRI INr 3 > 43 R) ■'iTTfPT 1995 

% ^ jjnftrH ’lif^ 1 

(U) ■yR M«f)K '^RR ■Rlt R^ ■^RR 4)'5111 16 RRRTT, 1995 % RRI^ft ffl'fl I 


69. 3TO 


(1) aiftr^-qr +htt ^i d rHHf^ran -gR- rqft+iHR 2%gTgRR3RSTR^yTRTR^Rra#ITI 


( 2 ) fWiRl aiH^RirO'RI *h4qi'fl ^^ aM+;ii R?) <10(1 ‘Rllit aifqfiHi, 1972 ^ anq^t 'RT fi*^f^f)an '3R-[qpi*i*1 

(3) %3T3RRRi) aiftlRTlt, ^7)4)1 


(3) (i) 


(■55) ■^RTl4>jf%RT 


(IS) iIT^RT 

(R) ■^f4;'?mRTRT%R%'SIR'>T'fRISRl®r3R)PRlf^rf^5TOTaif^RJRt%’5IRTWI%aTgRR'R^3TFt’^ 
' . 4 . aii^R i^, "RT 

(R) 'SR ■'pf Rit ■fRRR RR4 %'RtS TRIR ■RR ^ ■RI, ■RT 

(30 SRR^R^'^'jii 8)^%RTS, H'JBW'I+'M +1HirR1 apR f^Rt RiROT ^RRlpR'RI 

Pf> R)SIRK%RiRR■ 53113 ;RR; «b4'RTtl%”RRR'4 JHSH'^Rftl^RIRT'^iRiRT '’'14,'II Riqii.!,’^ HIHtfl 4%R7=T 
3R TTR iimi Pn 44 RISIRR ^ RIRR Rl) fttilq pifl ^ I 

(li) 3Tf%IRnT)'RTRRfRrft'^^3RSrR'Rl)Rf^, IR^RTiJ^'R^Rit'^aiRRT 6R¥t4'^ arffelRi^RIR^f^RRiRlff^RIT 
^^iftRt, Rlt aiftlRRIR 15RT^^%^irT%3TWIR)R#ftl 

4+*^ Hti R+i41 aifqqiiO RT q>4'qi<) 4 30 r 4 ^ aif^qj <41 4qi '^4 qi+ cil ^ RS 3RSTR^PR30 q'J 4" arfRR^ 

% 3 R^ ■r4 an^ RRT % ■^RR Rit ST ai(nR«w 3 % rr rir 1 


RR^ RS 'Pf PfrI arf^PFlf) % ■RRR 4 anqii PR^ SRI 'f^R^ arfRR ^RR 'RT aRRlftfl 'iftRT I 

■RR^RF 4i'fa"faRt Ri4 ^l d ^'RRR'4 aMSH R?)RRR11^Rn%3^?R 'fTg, aTRRRRT, '^RTpIiff^, 7RTRRR RT 

^ RRlf^R, »ft RTRPTT pt, ^ RP^ 12 RTfHi ^ T?hH ^ ^ (100%) RFRT^ R% RRI R% 31^^ WIRTPR RPf RTT 

afros til*III 
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70. Ph«ii« wh 

''1)1' ^'<''11 >1,^1 Piqi^ "WH 0+1 *01 01-*1 o^ Pi^fVi iiirii"f)iO ^)t n"h 'IK'll ■'nfiy, I 

(2) <1ili 3TfV](^i^| '!t) 4 '®ll^l ^ *11+ 01H1I Pltll^ +*lH ^KlI ‘5't)l % ^+l't)1 ®t)l <1*1 Tl^ ^;j*iRl 'Tl^ ^ oiiy.'f1 

ol<( "fif) q(! 4f«i) ■JTWT ■%■ R'm wj^oc -icT «D<ni ft) hR'^cIi '=ll+<lft'+) % ft)+11 Mt *11*1 <rl ^ 't)4'qi+] 

oiH^ ft'^i+i +*iM 5 + 1 3r^)R^ nRqif'i * 1 )+^ ^^*ift iifr iff oin^ifl fti+i4 ft) i^+fl ft)+f) R'^lIVn ^ ftin^ft) ^fl cii'in 4i ^jfe^ I 

71. ManfHlun«Rll 

^fti'DiO ^ ^T) ftiirfl 4^ '^i<ilci*i ^ s'lioi +*Hiiinfi.n ft)*11 ^ +i*tini % I 


72. 

(1 ) 3PiaW +i*i*i-+i*l^''TT'^ ^3 ^i!I ^ +1*1)11 ^ ''jft ■3i«t)l THT'^*'?’T [4(4*1*11' ^ OHoi'if CTi*i^*D+^ 5'^ 

ft)*1lf*<1(l ^iqif*!*!) I 

(2) ■HTOi yitwi, '3m '»fr»fl' vt 'SrmT^T'MT ^ ’T'OMvl ''Pi^ ^ ^ ^ 'ftPmf ^ 11)1: 11 


73. f^^wTa^troyigfrUif 

( 1 ) ftPl*1*1l^l4l ^ ft)til ftp!*1*1 Hf4*1) Pi*1*1^ 'ftPpm, <iHpl*1*1 pi)til *11tK ti*t)CH'1 *1)1^ 0*1*1 ^ 

'311 ftPi*i*ii*iHl ^ sPTR'T ■jjft *1)1 <"1 Mpi^ ^f*itii "^f '^1 ■3 ?|t" 3^ sTProrfr^if 3?1 t *D4'«iiR*if ^ ninths,!ti Pittn ’ftmr yimi 

ti 


( 2 ) fH Plttn % * 11 * 10 ^^ '3^ PttWI ' 0 '*l*i(tif ■% 3l1l4fl ftll 'Jll^l'l '*11 

oin'In ft*ii 'l^n 'R\ '*f?l' 'T^ ‘ii'il 011^)111 


3Tjfj;^—I 
(ftPnmis^') 
ftiMT alhr ^ 


T<TR : 

ft^ft)' ; 

^ .^itw ^frmT/m)T?ft ^ ft? ■^’..% 

■3ift8*)i'<l TTi «i)4-*)i'0 ■??'7 4f 't'!F"4f '4^ ^ tnfft '^ftftn "m fterft ^ oftftm opd^il' ^ ^rwiifl', 

TfmftM^TT Tr«lT MiItR ^iWfTT fimiftfl ajk ''JCT I 

3Tp 1 mpmn *t)tni/*i)t41ft) "4^ o*ill ^ft) ^ 4)f*it ^ ti4Rin *i)l^ TjmTT o*k 1 5'*1) -slci *i>t^ *iitl Pf)41 ®hPi^ 
ti4Rin Pt)41 41 i 4 ’4? *iR "41 *1)1^ i^'’)i'ii Rrii^ 'ftPmr^ 3 t^t^ **iPi1i ^ m*do *i)^Mi/'t)'^)il 3fR ^ftn^3n4 
<1)1 -ST^hPi <^*ll/(^'f| -3^7 ^ 0*10 ij*t) %? 31 Pi')dK 4f pDtfl «nA ^ "IflPl*ttl i^tnftoi 3?R ^ 0*K1 iTil) % "t)ltl*1K ^ 4*141 ^ 

0*111 3f*ti ^ 71I®T 41 1*1 "t)t4 *11^1 Pi)41 0*1 Pul ^ Pi) 41 4)1+1*111 ^iT Pill'll “I 4)1,4 4?! 3i|j*iPi '5J7IFT 4)4''ii/*i)ij''Il I 


PtdiW : 

TTT4m ; 
Mt^'ll*! : 

ti*i8p ctniiflRfl— 
uloifll 1 
■'JTI 'll*! ; 
m;4l*1 ; 
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n 

[WpnT5(4)^‘] 

WTO iflirasni ^1|iIf''dHl« UW R^l!w ^ 4WM Ul<^ m>*ll ^ilH^Hl yi*Ml w 

1. -ff »ft/?ft*nft/3r...■PF^ftiftn -^itw \, 

(i) ^f^-^artTOfltw/P^gcISpiwriti 

(ii) wflP’ff 

(iv) ^Miflftn ■^tn^ i 

2 . ^Sf’?rmPTOT^ w<it 3['|^'^i^f5ftn%''?TO^l.7^i'«itw%3ra^'q7^^ 

^ "tf ^ ^wfer ftn^ ■'jn^ % ■a^TOjpft ^'ii/^'fl i 


Tf^flTW; 

315^;#—m 

wf ■« 

fiffire'’wn ^ irffwiT 

(1«ri*m70^) 

WH: 

: 


.f^fiw nn^pn "flMuii *Rni/^<?fl \f*F 

(^«im) .(■ftiw) Pi^iy ■?®nn f i 


2. •3'q^ WT'^'3P*l'^t I 
■qr 

-wnr ^ ■ai^'iPT %i ■aiwpjPr. (wh) .(f^) t 

.(wn) f^i'^Rinan '^aroif ^ am "Prara wi '#fni l^frtn w 11 


^■^PT : 

3ft7 U^Rl ; 

f>-.- f*! . .ft_ 

Hylw ^ WtfS : 

TmtffT ; 


■?./- 

3=R3^'t1, 3TWTO 
[ P < | I M*1 III/IV/215/01-3TOI, ] 
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KANAIOiDUIGA GKAMINA BANK 
MHIFlCATiON 
Gudiwada, the 21st June, 2001 

Kanaka Puma Gramln Bank fQfflcgrt and KmplftyiM) SwrwW 2000 

Ref. Na U/9ft/2001.—ln exercise of poweraooidaredbysectim 30 of the Regional Rural Banks Act, 1976 (21of 
1976) the Board of Diiecbna of Kanaka DurgaGramina Bank after consultation with the Indiui Bank being the sponsor 
bank and the National Dank for Agriculture and Rural Develofunent and with the previous sanction of the Central 
Government hereby makes the following regulatiotu namely;— 

CHAPTER-1 

IRBDMNARy 

1. SlMMttitie, cnnu iw nt e meat andappUcatioii; 

CO These regulations may be called Kanaka Durga Oxamina Bank (Officers & Employees) Service Regulations, 
2000 . 

(ii) These regulations shall come into force on the date oftheir publication in the Cffloial Gazette. 

Oh) They shaUai^ly to every Officer and Employee of the Bank; 

Provided that th^ shall not appfy, except aS otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to; 

(a) a person employed temporarily on daily wages or to such person engaged on ccmtract 

(I;) a person on deputation fiom Sponsor Bank or the Central Government or the State Government ot any other 
organisation. 

2. Ocflnkioiu: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Act” means the Regional Rund Banks Act, 1976 (21 of 1976); 

(b) “ Ai^inted date" means the first d^ of September, 1987; 

(c) “Appointing Authori^ means the authority prescribed in Regulation 3(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank" means the Kanaka Durga Gramina Bank established under sub-section (1) of Section 3 of the 
Act; 

(f) “Board" means the Board of Directors of the Bank; 

(g) “ Branch Matuger” means an officer holding charge ofabraiKh for the time being; 

(h) “Calendar Year" means the period commencing from the 1st day (d'Jainiary of an year andendingwith 
31st day of December of such year; 

0) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty" includes ; 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time; 

(iii) period spent on c a sual leave, special casual leave duly aufoorisedby the Competent Authority; and 

(iv) period spent on traiiiiag'whilemHrvice. 

(k) “emoluments” means the aggregate (rf salary and allowances, if any; 
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(1) “Employee” means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3). and 
includes such employees whose services are temporarily lent to other organisations, 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of tlie bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) "Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee m a pay scale including stagnalion 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance, 

(q) “Sponsor Bank” means the Indian Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-n 

CLASSIFICATION OF OFnCERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows. 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 
0) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-TVpist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper. Driver,'Drivcr-cum-Messcnger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Goverrunent. 

(b) Nothing m this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Ibmporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance; 
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Provided that such appointments on ad hoc and/or temporary- basis shall be made in consultation with the 
Sponsor Bank 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority m respect of Officers The General Manager shall be the 
Appointing Authority in respect of employees 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also 

(2) All appointments m the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person hav ing a spouse liv ing, 

or 

(b) who hav ing a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post. 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party' to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of t he Gi oiips 
referred to in Regulation 3, shall be such as maybe determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act 

7. Commencement of Serv ice 

Service of a person appointed in the Bank shall commence on the working day' on which he reports for duty on a 
post in accordance with the tenns and conditions of the offer of appointment made to him 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a penod of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months 

(iii) An officer promoted in higher scale shall be on probaUon for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extend.ablc by the Appointing Authority for a period not exceeding six monllis 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a penod 
of SIX months which shall be extendable bv the Appointing Authoritv for a period not exceeding tliicc 
months. 
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(v) Probation period in case of an otFicer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign 

(b) The period of notice required shall be — 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employ'cc against 
whom disciplinary proceedings arc pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Compelcni Authority 

Explanation . 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age 

Provided that the Chairman may at his discretion, on recommendation by ihc Special Review Coimniltce as 
provided hereinafter m Sub-Regulation (2) retire an officer or employee at any lime after completion of the 55 \ cars of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier 

Provided fiuther that no officer or employee shall be retired under this Sub-Rcgulalion unless notice m writing has 
been served on him at least three months in case of an officer and one month in case of an employee in ads ance or an 
amount equivalent to three months’ pay incase of an officer and one month’s pas' incase of an employee sliall be gncti to 
such officer or employee in lieu thereof; 

Provided also that an officer or employee aggneved by the order of the Chairman, as prosided m Snb-Rcgnlation 
(2), may within one month of the passing of the order give m writing a representation to the Boaid against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period ol three months Where 
the Board decides that the order passed by the,Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three membci s of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Rcgnlation (1) Such 
committee, shall, from time to lime, review tlie case of each of such officers or employees and make rccommcndal ion to the 
Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation The officer or 
employee who attains the age of supcraimuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER—in 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to lime by the Bank 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there arc two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to tlieir seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No F 2/17/79-RRB dated the 29 April, 1980 arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
tlicn existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(I) dated 22 Febmary, 1991 shall remain the same 

(v) The inter-sc seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of Uieir selection . 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined m 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre . 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the mlcs framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER—IV 

CONDUCT. DESCIPUNE AND APPEALS 

16. Scope of an officers or employee’s service 

Eveiy officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, supcnntendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly Or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Barik’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipcndaiy 
or honorary without the previous sanction of the competent authority. 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer ; 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation . 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912(2 of 1912)orany other law for the time being i n force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to withdraw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose : 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that tlie Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining pre\'ious 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-charge or Branch Manager, in other cases 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act. 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a hona 
fide investment of his own funds in such manner as he may wish 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniaiy obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 
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Provided that an olficer or employee may give to or accept from a relative or personal friend a purely tcmporar>' 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private alTairs to avoid insolvency or habitual indebtedness An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which arc fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be m 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabi litres incurred by him directly or indirectly 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov* 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family, 

Provided that the previous sanction of the Competent Authority shall be obtained b>' the officer if an>' such 
transaction is: 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer 

(4) Every officer shall report to the Competent Authority every' transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his fatmly if the value of such a property e.xcccds Rs 1 (),()()f) 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is 

(a) with a person having official dealing with the officer, 

or 


(b) otherwise than through a regular or reputed dealer. 
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(5) Notwitlistanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person. 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (li) if it is satisfied that 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct. 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation {1) shall be subject to adjustment of his pa>' 
and allowances wluch shall be made according to the circumstances of the case and in the light of the decision as to vv hcthcr 
such period is to be accounted for as a period of duty or leave . 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) IS treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, m case of his release from detention or the 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he IS committed to prison for debt or is convicted of an oITcnce which is the opinion of the Competent Aiithoritj, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge b>' the officer or cmplovcc 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusn c and binding on the 
officer or employee 

(b) Such dismissal or other pcnaltj' maybe imposed as from the dateofhis conimittal to prtsonor coin iclion .ind 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relatn e com ic- 
tion IS set aside by a higher court and the officer or employee is honourably acquitted, he shall be rcmstalcd in sci\ icc 

(5) Where the absence of an ofilccr or employee from duly is without leave or his or crstaval is due to his lia\ mg 
been arrested for debt or on criminal charge or to his having been detained in pursuance of aii\ process of law. the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied the ofilccr or emplo\ cc 
shall be treated as having absented himself without leave or as the case may be, oi'crsla\cd otherwise than nndei 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or m any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Bods' 
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31. Pnriiibition against joining certain associations, strikes, etc. 

1) No officer who is not a ‘wor kman ’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated wi th, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
comphmentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided lh.it nothing in this Sub-Regulation shall apply to' 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other olficcr or employee on the occasionof his retirement or transfer or any person who has recently quit 
the service of the Bank, and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) smctly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating dnnks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) re&ain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, 'sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negUgcnce, inefficiency or indolence or who commits acts detrimental to the interests of the 
Ba^ or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(ij Censure. 

Cii) Withholding or stoppage of increments, of pay with of without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to liim, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(li) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iy) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

© withholding of one or more increments of an officer on account of his failure to pass a prescribed departmenta 1 test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of incremcnt(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitablefor such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(vili) termination of service of an Officer; 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) ^pointed under a contract or agreement, in accordaiKe with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the rninor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeffing 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be t^en into consideration by the Competent Authority before passing orders : 

Provided fiuther that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Conqietent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impoee the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such miscondua; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

n. Empliiyees 

(a) Hoahles for minor misconduct 

(1) censure 

01 ) reoorxlingofadverse remarks against him 

(hi) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for rngfor misconduct 

0) fine 

(h) withholding of increment(s) 
fui) withdratval of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal; 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing dgned by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself ; 

Provided iiirtber that an enquiry need not be held if ; 

® the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(u) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liaUe for such misconduct; and 

Oii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the prueadlf re 

The requirements of Regulation 38 may bo waived by the Competent Authority; 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where die officer or employee has been convicted on a crimiral charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and|d«ced before the Board. 

40. DekgMkworthe power to aiquire 

The cnquiiy under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer . 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Coounonenquh^ 

NotwiUistanding anything contained in these Regulations, if two officers in different grades or an officer and an 
enqiloyee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent''Authorit>' 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a coimhon 
enquiry shall bo held into the charges against both of ffiem arid the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt piwttkes 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely; 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or wh«e the investigation and proof of the allegation would require 
the evidence of persons who arc not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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Cii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a pi ima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided bv the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Comimssion or such other Authority, as the case may 
be, the Competent Authority is ofthe opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Copimissioner for 
Departmental Enquiries or any other person who may be nominaled by the Central Vigilance Commission for 
this purpose. 

(w) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission 

Explanation \ An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
ofcnminal misconduct as defined in Sections 13,14.15 and 16 ofthe PrevenUon of Corruption Act. 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period bc>'ond the date of superannuation 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in scn icc on 
the date of superannuation but the disciplinary proceedings will ccfnUnuc as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or cmploj cc will not rccci\'c 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the pa> mcnl of 
retirement benefits till the proceedings arc completed and final order is passed thereon except his own contribu¬ 
tion to CPF 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the complcUon of the disciplinary proceedings and passing of final order by the Competent Authorih The 
release of benefits would be as per the final order of the said Authority 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under; 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(u) For the subsequent period ; 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was dra wi ng on the 
date prior to the date of suspension. 



(b), where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension, 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his reprcsentative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rales 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation • 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superahnuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penally, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides othcnvise, no order shall 
be passed whicJishall have the effect of compelling the officer or employee to refund such subsistence allowance The 
period during which an officer or employee is under suspension shall, if he is not rcmoved/dismissed from the sen ices, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(u) to the Chairman where any other officer is the Competent Authority, 
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Every appeal dwH comply with the fallofwing requirements' 

(i) it titall be in writing and couched in polite and respectful language and shall be rice fiom unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTERV 

PAY AND ALLOWANCES 

SO. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

5^1. Wbcn^ceaaes 

0) Pay and allowances shall cease to accrue as soott as an officer or employee ceases to be in service. 

fri) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

Cni) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

S2. Increments 

In a scale, the inacment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating dr substantive : 

Provided fliat an officer or employee shall draw increment on the first day of the monthiin which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE iWD JOINING TIME 

S3i Klndanfleavo 

Sut^ to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. AuthorHicaempowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. PowertorefhMileaveoriecaUwiafTieeroremidayeeoBleave 

(i) Leave cannot be daimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Anthoritv, 
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OO An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so ; 

Provided that tf the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incuned by him and the members of his family for returning to the headquarters. 

56. Place (^repertiag OB return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where ho was posted before proceeding on leave. 

57. Leave not adndsdMe for an officer or employee placed under wapension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on foil emoluments for 12 working days in a calendar 

year; 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided ftirthcr that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on foil substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on wbkh Privilege leave Is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 18t) days and from 
1 St January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be nibmitted 

® Application for privilege leave shall be submitted by an officer or cinploycc one month before the date from 
which leave is required. 

(ii) Application which docs not satisfy the above requirement of sub-regulation (b)(i) may be refosed without 
assigning any reason: 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leavc/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/mcdical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick Icave/mcdical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions: 

(0 An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical cerhficate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation ■ 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided fbrther that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
■the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations, 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra- 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee maybe granted special casual leave and special leave for sports, donation of blood, family 
planning, Hrfend in g another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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«)3. Matcrnk j Leave 

U) Leav c upto a penod of three months at a Ume mas be granted b\ wav of maternm' leas c including in respect s>f 
post natal period or at the time ol imscarriage or abortion, so howev Ci, that not more than 12 moniiis of such leave shall bo 
available dunng Uic entire period ui service ol a teniale officer or eiiiplo>cc 

(») Marernm’ leave niav be combined with am otiier kmd of lca\ e but any leave applied for m comtmiation ofthe 
former mas be granted only if the request supported by a certificate issued h\ a medical practitioner acceptable to the Bank 

64. Lapse of .eavc 

All leave shall lapse on the death of an officer or employee or if he ceases lo te in the strv ice of ihe Bank 

Provided that where an officer or employee dies in service, there shall be payable to iiis leg.ii representatn cs suitiE. 
w hich would have been p _• ''bteto the officer or employee as if he has availed ofthe privilege leave that he hadaccunml-itr d 
at the time of his death subject to Sub*regulation (a)( 4) of Rcgiil.ation 59 

Prov idcd funher that where a staff ictires from the Bank sseivu j, he -/'’.lii 'v ■M.- hcpaid a sum cqunalcui 
to the emoluments for the penod of privilege leave he had accumulated .iibj'. .1 to Mib ica'daii m {ajf4) of Regutation 5 

Prov'ided also that in respect of the cniplosee where his semces are lermuiatecl owing to retreuchmont, he shad be 
paid pav and allowances for the penod of privilege leave at his credu 

65. Furnishing of leave address to the Bank 

An officer or employee w ho has been sanctioned leave and leaves his place of duly shall furnish to the Bank tlw 
address at which he can be contacted whiie out of headquaners 

66. Cannptncement and termination of leave 

fi) The first da> ofleave of an officer or employee is the working day succeeding that upon which he hands ov cr 

charge 

(ii) The last dn\ o^ lea\ c ot an otficcr or employee tsfhe working day preceding that open which he reports h.s 
return to duty 

67. Joining time 

(1) An officer or employee shall be eligible for joining ume on one occasion to enable turn 

(a) to join a new post to which he is appointed while on dut) in lus old post, oi 

(b) to join a new post on return from leave 

(2) The penod of joining time shall be 

(dj tn respect of an officer a period not exceeding seven dayscxelusivcof the tiurnbci ofda's speed of travel 
and 

(b) in respect of an employee a period not exceeding six davs exclusive of the number of days sp-’iif on travel 

(1) Dtnng the period spent on joining nmc, an officer or employee shall be eiigtble to draw the emoluments at the 
place of old or new posting vvhichev er is less 

(4 1 In calculating the juimng tune admissible to an officer or cmplov ee the day on w hich he is relieved irom lus 
post shall be excluded 

Prov'ided that public hehdays following ihe day ot his relief shall not be included in tonipuiing ihc loimng i.-n.c 

(5) N'ojoinmg time shall be admissible to an officer cr emplovcc when Ihc transfer doe® nof inv oh c a posfmg to a 
dificrcnl place 

(0) No joining time shall be admissible to an ofRccrorempIovccwhi^n hi® posting isofn mpm-in - > 

' N f. ' d', f f UU N ' » 1 pi'i I 4,! . > i lb r ! ! 1 w’ ' r— 

(7) No jommg time shall be admissible to an officer or cmpioyoc when she ircm.slct is a( his own requevt 
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68. Provldeflt Fund and Penaion 

(1) An officer or employee who has completed continuous minimum service as ^)ecified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952(19of 1952) shallbe a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 64 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratui^ 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act. 1972 or as per Sub-Regidation (3) hdeunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for fiirtiter service as certified by a Medical Officer aj^roved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in airy other way except by way of punishment after completion of 10 years of service 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
rrUsconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(il) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay; 

Provided that where an officer or engrloyee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month's pay for each completed year of service beyond 30 
years; 

Provided ftirther that in respect of an officer the gratuity is payabR based on the last pay drawn ; 

Provided also that in respect of an employee pay fra- the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare hts domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonaflde and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 
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71. Tl’aniferabHity 

Ever}' officer or employee is liable for transfer to any office or branch of ihe Bank, 

72. Imptcmentotion and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Rcguia.tions as and 
when considered necessaty. 

73. Repeal and Sai^oga 

(P Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

. (2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 

SCHEDULE1 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date;- 

1.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and 

which properly relate the office or position held by me in the said Bank. 

I Auther declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the afiaira of the said Bank or to the affairs of any person having any deali ng with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me Signature 


Name In JUll 
Designation. 

Signature 

Name in JUll 
Designation. 

CARE: (To been the linesof GOI Rules) 

[ See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment 
L Shri/SmL/Kuia..s/o, w/o. d/o.declare 

asundei 

A) Thatlamurunartied/awidowerAvidow. 

00 That I am married and have onlj one qrouse living. 

^ That I have entered into (a contracted a marnage with a person having a spouse Uving. .^iplication for grant 
of exemption is enclosed, 

(iv) Tobe modified. 
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2 I solemnly affirm that the abo\ c declaration is true and 1 nndersland that m the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date Signature 


soniDUi-E m 

Form B 

Declaration of Domicile 
(See Regulation "tO) 


Place: 
Date 


1, the undersigned, having been appointed in the serv ice of the .Bank 

hereby declare .(Place) in.(District) as my place of domicile 

2 *The above is my place of birth 

or 

♦The abov e is not mv place of birth My place of birth is.(Place) m.-.(Distnet) but 

.(Place) has been declared as my place of domicile for ilie reasons given below: 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable 


Scl'- 

illegible. 

Chairman 

I AD VT-flI/1 V/215/2U01 -Evty, i 


iVintcd b\ llic Manager, tlinl nj India I’ress, King Road. Mavapun. New Delhi*!10bf«4 
and I’uhlishsil by the C'omroller of Puhltcations, Delhi-110054. 









